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rule  43— PUBUC  LANDS: 
INTERIOR 

Subtitle  A — Office  of  the  Secretary  of 
the  Interior 

PART  20— EMPLOYEE  RESPONSI¬ 
BILITIES  AND  CONDUCT 

Part  20,  reading  as  follows,  is  added  to 
Title  43  of  the  Code  of  Federal  Regula¬ 
tions: 

Swbport  A  Oonorol  Provitiens 

Sec. 

20.736- 1  Purpose. 

20.736- 2  DeflnltlonB. 

20.736- 3  Interpretation  and  adrlaoiy  aerr- 

Ice. 

20.736- 4  Disciplinary  and  other  remedial 

action. 

Swbport  3— Ethical  and  Other  Conduct  and 
RoRponsibilitioR  of  Employees 

20.736- 11  Olfts,  entertainment,  and  favors. 
20.736^12  Outside  work  tmd  Interests. 

20.736- 13  Holding  State  w  local  office. 

20.736- 14  Financial  Interests. 

20.736- 16  Oovemment  property. 

20.736- 16  Information. 

20.736- 17  Indebtedness. 

20.736- 18  Gambling,  betting,  and  lotteries. 

20.736- 10  Habitual  use  of  Intoxicants. 

20.736- 20  Specific  types  of  conduct. 

20.736- 21  Statutes  relating  to  conduct. 

Swbport  C — Special  Government  Employees: 
Responsibilitie*,  Ethical  and  Other  Conduct 

20.736- 31  Statutes  relating  to  conflict  of 

Interest. 

20.736- 32  Use  of  Oovemment  employment. 

20.736- 33  Use  of  Inside  Information. 

20.736- 34  Coercion. 

20.736- 36  Gifts,  entertainment,  and  favors. 

20.736- 36  Miscellaneous  statutory  provi¬ 

sions. 

Swbpart  D — Statement*  of  Employment  and 
Financial  Interest* 

20.736- 41  Employees  required  to  file  state¬ 

ments:  Manner  of  filing. 

20.736- 42  Supplementary  statements. 

20.736- 43  Interests  of  employees’  relatives. 

20.736- 44  Information  not  known  by 

employees. 

20.736- 46  Information  prohibited. 

20.736- 46  Confidentiality  of  employees’ 

statements. 

20.736- 47  Effect  of  employees’  statements  on 

other  requirements. 

20.736- 48  Special  Government  employees — 

specific  provisions. 

20.736- 49  Review  imd  analysis  state¬ 

ments. 

Appendix — Ust  of  Employees  Required  to 
File  Statements. 

AuTHoairr:  The  provisions  of  this  Part  20 
Issued  under  E.0. 11222  of  May  8, 1966, 30  FJt. 
6460,  3  CFR,  1966  Supp.;  6  CFR  736.104. 

Subpart  A — General  Provisions 

§  20.735—1  Purpose. 

(ar  Policy  on  employee  conduct.  The 
maintenance  of  unusually  high  stand¬ 
ards  of  honesty.  Integrity.  Impartiality, 
and  conduct  by  Oovemment  employees 
and  special  Oovemment  employees  is  es¬ 
sential  to  assure  the  proper  performance 
of  the  Oovemment  business  and  the 
maintenance  of  confidence  by  citizens  in 
their  Oovemment.  Employees  of  the 
Department  are  expected  to  comply  with 
all  Federal  statutes  and  with  regulations 


Issued  by  the  Civil  Service  Commission 
and  by  the  Department.  Legal  require¬ 
ments  are  essentially  concerned  with  ofli- 
dal  conduct,  i.e.,  the  behavior  of  the  em¬ 
ployee  in  the  course  of  or  in  relation  to 
his  official  duties.  Employees  of  the  De¬ 
partment  are  required  to  conduct  them¬ 
selves  in  such  a  manner  that  the  work  of 
the  Department  is  effectively  accom¬ 
plished  and  to  observe  the  requironents 
of  courtesy,  consideration,  and  prompt¬ 
ness  in  dealing  with  or  serving  the  pub¬ 
lic  or  its  clientele.  Personal  and  private 
conduct  of  an  employee  (as  exposed  to 
official  conduct),  that  refiects  adversely 
ui}on  the  dignity  and  prestige  of  the  Fed¬ 
eral  Service,  is  also  a  matter  of  concern 
to  Departmental  management.  All  em¬ 
ployees  are  expected  to  cultivate  those 
personal  qualities  which  characterize  a 
go(xl  civil  servant — loyalty  to  the  United 
States,  a  deep  sense  of  responsibility  for 
the  public  trust,  and  a  standard  of  per¬ 
sonal  deportment  which  will  be  a  credit 
to  the  individual. 

(b)  Subordination  to  authority.  An 
employee  is  required  to  carry  out  the  an¬ 
nounced  policies  and  programs  of  the 
Department.  While  policies  related  to 
his  work  are  under  consideration,  he 
may.  and  is  expected  to  express  his  opin¬ 
ions  and  points  of  view;  but  once  a  deci¬ 
sion  hsis  been  rendered  by  those  in  au¬ 
thority,  he  will  be  expected  unreservedly 
to  assure  the  success  of  programs  which 
it  is  his  responsibility  to  effectuate.  If 
he  falls  to  carry  out  any  lawful  regula¬ 
tion,  order,  or  policy,  or  deliberately  re¬ 
fuses  to  ol^y  the  proper  requests  of  his 
superiors  having  responsibility  for  his 
performance,  he  is  subject  to  appropriate 
disciplinary  action. 

(c)  Bureau  responsibility.  Heads  of 
bureaus  and  offices  shall  establish  and 
maintain  internal  procedures  by  means 
of  which  all  employees  are  adequately 
and  systematically  informed  of  the  con¬ 
tent,  meaning,  and  Importance  of  the 
regulations  in  this  part.  Copies  of  the 
regulations  in  this  part  shall  be  given  to 
each  employee  and  special  Oovemment 
employee  within  90  days  from  the  date 
of  the  regulations  in  this  part  and  upon 
entrance  to  duty.  Each  bmeau  and  office 
shall  remind  its  employees  and  special 
Oovemment  employees  of  the  regula¬ 
tions  in  this  part  periodically,  at  least 
once  annually,  through  a  publication  or 
memorandum  issued  to  all  employees. 

(d)  Employee  responsibility.  It  is  the 
responsibility  of  employees  to  familiarize 
themselves,  and  to  comply  with  the  regu¬ 
lations  in  this  part.  Employees  are  ex¬ 
pected  to  consult  with  their  supervisors 
and  personnel  officers  on  general  ques¬ 
tions  they  may  have  regarding  the  ap¬ 
plicability  of  the  regulations.  On  q>e- 
cific  matters  and  for  guidance  on  ques¬ 
tions  of  confilct  of  interest  they  will 
receive  authoritative  advice  and  guid¬ 
ance  from  Bureau  Counselors,  Deputy 
Counselors,  or  the  Departmental  Coun¬ 
selor. 

(e)  Supplementary  regulations.  The 
head  of  a  bureau  or  office  may  issue  sup¬ 
plementary  regulations,  but  such  supple¬ 
mentary  regulations  must  be  sulsnltted 
to  the  Department  for  iq;>proval  before 
they  are  Issued. 


§  20.735-2  Definitions. 

(a)  ‘‘Agency"  means  the  Department 
of  the  Interior. 

(b)  "Eknployee"  meanr  an  officer  or  em¬ 
ployee  of  the  D^Mirtment,  but  does  not 
include  a  q;>ecial  Oovemment  employee. 

(c)  "Executive  Order"  means  Ezecu- 
Uve  Order  11222  of  May  8.  1965. 

(d)  "Person"  means  an  individual,  a 
corporation,  a  company,  an  association, 
a  firm,  a  partnership,  a  society,  a  Joint 
stock  company,  or  any  other  organiza¬ 
tion  or  institution. 

(e)  “Special  Oovemment  onployee" 
means  an  officer  or  employee  of  the  De¬ 
partment  of  the  Interior  who  is  retained, 
designated,  appointed  or  employed  to 
perform,  with  or  without  compensation, 
for  not  to  exceed  130  days  during  any 
period  of  365  consecutive  days,  tempo¬ 
rary  duties  either  on  a  full-time  or  in¬ 
termittent  basis. 

§  20.735—3  Interpretation  and  advisory 
service. 

in)  Designation  of  Counselors.  (1)  The 
Director  of  Survey  and  Review  in  the  Of¬ 
fice  of  the  Assistant  Secretary  for  Ad¬ 
ministration  is  designated  to  serve  as 
Coimselor  for  the  Department,  and 
shall  be  responsible  for  providing  direct 
advice,  assistance,  interpretation,  and 
guidance  to  eech  employee  and  special 
Government  employee  who  requests  ad¬ 
vice  on  a  particular  factual  situation,  or 
interpretation  of  the  Department’s  regu¬ 
lations  relating  to  conduct  matters. 

(2)  Each  Bureau  Head  shall  immedi¬ 
ately  designatt.  his  bureau  personnel  of¬ 
ficer  as  Bureau  Counselor;  he  shall  fur¬ 
ther  designate  each  personnel  officer  at 
regional  level  or  equivalent  as  Bureau 
Deputy  Counselor.  Each  employee  and 
special  Oovemment  onployee  shall  be 
informed  of  the  name,  address,  and  tele¬ 
phone  ntunber  of  the  Counselor  in  his 
area  by  a  Bureau  of  Office  written  notice. 
Any  changes  shall  be  communicated  to 
each  employee  or  special  Government 
employee  in  the  same  manner.  No  desig¬ 
nation  of  Deputy  Counselor  shall  be 
made  at  project,  reservation,  district 
levels  or  below. 

(3)  The  Chief.  Division  of  Personnel, 
Office  of  Management  Operations,  Is 
designated  Deputy  Coimselor  for  em¬ 
ployees  and  special  Oovemment  employ¬ 
ees  oi  the  Office  of  the  Secretary  and 
other  Offices  for  which  personnel  serv¬ 
ices  are  provided  by  his  Division. 

(b)  Channels  for  counseling.  (1)  It  is 
the  Department’s  policy  to  encourage 
responsilde  disposition  of  counseling  re¬ 
quests  by  the  Bureau  Deputy  Counselors 
for  matters  of  field  origin  or  by  Bureau 
Counselors  for  matters  of  headquarters 
origin.  Any  mployee  or  special  Gov¬ 
ernment  emploiree  so  desiring,  however, 
may  refer  his  request  for  counseling  di¬ 
rectly  to  the  Departmental  Counselor. 

(2)  Counseling  provided  by  Bureau 
Deputy  Counselors  involving  any  ques¬ 
tion  of  conflict  of  interest  shall  be  in 
cooperation  with  the  Regional  Solicitor 
or  a  Field  Solicitor  designated  by  the 
Regional  Solicitor.  The  Departmental 
Counselor  and  Bureau  Counselors  will 
similarly  cooperate  with  the  hesulquar- 
ters  Office  of  the  Solicitor. 
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(3)  In  order  that  the  Departmental 
Counselor  may  be  informed  as  to  the  con¬ 
tent  and  scope  of  counseling  at  bureau 
levels,  field  or  headquarters,  the  Bureau 
Counselor  will  be  responsUfie  for  com¬ 
municating  a  summary  of  each  such 
counseling  action  to  the  Departmental 
Counselor  on  a  concurrent  basis;  Pro¬ 
vided,  however:  That  such  reporting  is 
reqtii^  only  as  to  counseling  in  regard 
to  conflict  of  interest  questions.  The 
Departmental  Counselor  will  coordinate 
his  review  of  these  reported  data  with 
the  Office  of  the  Solicitor. 

§  20.735—4  Diaciplinary  and  other  reme¬ 
dial  action. 

(a)  Violations  of  the  regulations  in  this 
part  by  an  employee  or  special  Oovem- 
ment  employee  may  be  cause  for  appro¬ 
priate  disciplinary  acticxi  which  may  be 
in  addition  to  any  penalty  prescribed 
by  law. 

(b)  After  consideration  of  the  state¬ 
ments  of  employment  and  financial  in¬ 
terests  submitted  by  the  employee  or 
special  Qovemment  employee  and  the 
explanation  of  such  employee  as  required 
in  the  regulations  in  this  part  (see  Sub- 
part  D  of  this  part)  if  the  Secretary  or 
his  designee  decides  that  remedial  action 
is  required,  he  shall  take  Immediate  ac¬ 
tion  to  end  the  conflict  or  appearance  of 
conflict  of  interest.  Remedial  action 
may  include,  but  is  not  limited  to: 

(1)  Chan^  In  assigned  duties; 

(2)  Divestment  by  employee  or  special 
<3ovemment  onployee  of  his  conflicting 
Interest; 

(3)  Disciplinary  action;  or 

(4)  Disquallflcation  for  a  particular 
assignment. 

(c)  Remedial  action,  whether  disci¬ 
plinary  or  otherwise,  shall  be  effected  in 
accordance  with  any  m>pllcable  laws. 
Executive  orders,  or  regulations. 

Subpart  B— •Ethical  and  Other  Con¬ 
duct  and  Responsibilities  of  Em¬ 
ployees 

§  20.735-11  Gifts,  entertainment,  and 
favors. 

(a)  Except  as  provided  In  paragraph 

(b)  of  this  section,  an  employee  shaU  not 
solicit  or  accept,  directly  or  indirectly, 
any  gift,  gratuity,  favor,  entertainment, 
loan,  or  any  other  thing  of  monetary 
value,  from  a  person  who  (1)  has,  or  Is 
seeking  to  obtain,  contractual  or  other 
business  or  financial  relations  with  this 
Department;  (2)  conducts  operations  or 
activities  that  are  regulated  by  this  De¬ 
partment;  or,  (3)  has  Interests  that  may 
be  substantially  affected  by  the  perform¬ 
ance  or  nonperformance  of  his  official 
duty.  Except  as  spedflcally  authorised 
by  law,  employees  are  not  authorised  to 
accept  on  behalf  of  the  n.S.  voluntary 
donations  or  cash  contributions  from 
private  sources  for  travel  expenses,  or 
the  furnishing  of  services  in  Und.  such 
as  hotel  accommodations,  meals,  and 
travel  accommodations. 

(b)  (1)  Tiie  prohibitions  of  paragraidi 
(a)  of  this  section  do  not  apply  in  the 
context  of  obvious  family  perscmal  le- 
lationddps,  such  as  those  between  the 
parents,  children,  or  spouse  of  the  em¬ 


ployee  and  the  employee,  when  the  cir¬ 
cumstances  make  it  clear  that  it  is  those 
relationships  rather  than  the  business  of 
the  persons  concerned  which  are  the 
motivating  factors; 

(2)  An  employee  may  accept  food  and 
refreshments  of  nominal  value  on  in¬ 
frequent  occasions  in  the  ordinary  course 
of  a  luncheon  or  diimer  meeting  or  other 
meeting  or  on  an  inspection  tour  where 
an  employee  may  properly  be  in  attend¬ 
ance; 

(3)  An  emidoyee  may  accept  loans 
from  banks  or  other  flnandal  institu¬ 
tions  on  customary  terms  to  flnance 
pnwer  and  usual  activities,  such  as  home 
mortgage  loans ; 

(4)  An  employee  may  accept  im- 
soliclted  advertising  or  promotional  ma¬ 
terial,  such  as  pens,  pencils,  note  pads, 
calendars,  and  other  items  of  nominal 
Intrinsic  value. 

(c)  An  employee  shall  avoid  any  ac¬ 
tion,  whether  or  not  specifically  pro¬ 
hibited  by  this  sulH>art,  which  might  re¬ 
sult  in.  or  create  the  appearance  of: 

(1)  Using  public  office  for  private 
gain; 

(2)  Giving  preferential  treatment  to 

any  person;  ' 

(3)  Impeding  Qovemment  efficiency 
or  econmny; 

(4)  Losing  complete  ind^iendenoe  or 
impartiality; 

(5)  Making  a  Qovemment  decision 
outside  official  channels;  or 

(6)  Affecting  adversely  the  confidence 
of  the  public  in  the  integrity  of  the 
Government. 

(d)  An  employee  shall  not  solicit  con¬ 
tributions  from  another  employee  for  a 
gift  to  an  employee  in  a  superior  official 
position.  An  employee  in  a  superior  offi¬ 
cial  position  shall  not  accept  a  gift  pre¬ 
sented  as  a  contribution  from  employees 
receiving  less  salary  than  himself.  An 
employee  shall  not  make  a  donation  as  a 
gift  to  an  employee  in  a  superior  official 
position  (5  UB.C.  113). 

(e)  Foreion  decoratione:  Article  1,  sec¬ 
tion  9  of  the  Constitution  provides  that 
no  person  holding  any  office  of  profit  or 
trust  under  the  United  States  shall,  with¬ 
out  the  consent  of  the  Congress,  accept 
any  present,  emolument,  office,  or  title  of 
any  kind  whatever  from  any  king,  prlnoe, 
or  foreign  state.  Any  present,  decora¬ 
tion,  or  other  thing  conferred  upon  or 
presented  to  any  employee  of  the  D^xtri- 
ment  by  a  foreign  government  shall  be 
tendered  through  the  UB.  Department 
of  State  and  may  not  be  delivered  unless 
so  authorised  by  Act  of  Congress  <5  UB.C. 
115). 

§  20.735—12  Ootaide  work  and  interests. 

(a)  PoUco.  Outside  work  Is  permitted 
to  the  extent  that  it  does  not  prevent  an 
employee  from  devoting  his  inlmary  in¬ 
terests,  talents,  and  enogies  to  the 
aocomplisfamwit  of  his  work  for  the  De¬ 
partment  or  tend  to  create  a  conflict  be¬ 
tween  the  private  interests  of  an  em¬ 
ployee  and  his  official  responsibilities. 
The  employee's  outside  onployment  shall 
not  reflect  discredit  mi  the  Qovemment 
or  his  agency. 

<b)  Pgffnttfcms.  (1)  The  term  “out¬ 
side  work”  means  all  gainful  employmMit 


other  than  the  performance  of  official 
duties.  It  includes,  but  is  not  limited  to 
self-emplojrment,  working  for  another 
employer,  the  management  or  operation 
at  a  private  business  for  profit  (including 
personally  owned  businesses,  partner¬ 
ships,  corporations,  and  other  business 
entities) . 

(2)  The  term  “active  proprietary  man¬ 
agement”  as  used  in  relation  to  outside 
work  refers  to  a  business  affiliation  in 
which  substantial  ownership  is  coupled 
with  responsibility  for  day  to  day  man¬ 
agement  effort  in  making  decisions,  su¬ 
pervising  operations,  dealing  with  the 
public  and  otherwise  discharging  essen¬ 
tial  tasks  in  the  direction  of  the  business. 

(3)  A  situation  which  may  Involve  a 
“conflict  of  interest”  is  one  in  which  a 
Federal  employee’s  private  Interest,  usu¬ 
ally  of  an  economic  nature,  conflicts  or 
raises  a  reasonable  question  of  <x)nflict 
with  his  public  duties  and  responsibilities. 
The  potential  conflict  is  of  concern 
whether  it  is  real  or  only  apparent. 

(c)  Restrictions.  (1)  An  employee 
shall  not  engage  in  outside  employment 
M*  other  outside  activity  not  compatible 
with  the  full  and  proper  discharge  of  the 
duties  and  reqxxislbilities  of  his  Qovem¬ 
ment  employment.  Any  activity  involv¬ 
ing  an  incompatibility  of  interest  is  pro¬ 
hibited.  Any  woak  assignment  or  em- 
plosrment  affiliation  which  might  en¬ 
courage  on  the  part  of  members  of  the 
general  public  a  reasonable  mresumptlon 
of  a  conflict  of  interest  falls  in  this  cate¬ 
gory.  Incompatible  activities  include  but 
are  not  limited  to: 

(!)  Acceptance  of  a  fee.  compensation, 
gift,  payment  ot  expense,  or  any  other 
thing  of  monetary  value  in  dreumstanoes 
in  which  acceptance  may  result  in.  or 
create  the  appearance  of,  conflicts  of  in¬ 
terest;  or 

(ii)  Outside  employment  which  tends 
to  impair  his  mental  or  physical  capacity 
to  perform  his  Qovemment  dutiee  and 
responsibilities  in  an  acceptable  manner. 

(2)  An  employee  shall  not  receive  any 
salary  m:  anything  of  OKmetary  value 
from  a  private  source  as  compensation 
for  his  servlcee  to  the  Qovemment  (18 
UB.C.  209). 

(3)  Employees  are  encouraged  to  en¬ 
gage  in  teaching,  lecturing,  and  writing 
that  is  not  prohibited  by  law,  the  Execu¬ 
tive  (xder.  Civil  Service  regulations,  or 
the  regulations  in  this  part.  However, 
an  employee  shall  not.  either  for  or  with¬ 
out  compensation,  engage  in  teaching, 
lecturing,  or  writing  that  is  dependent  on 
infonnation  obtained  as  a  result  of  his 
Qovemment  employment,  exo(i>t  when 
Uiat  InformatiMi  has  been  made  avail¬ 
able  to  the  general  public  or  will  be  made 
available  on  request,  or  when  the  Secre¬ 
tary  of  the  Interior  or  his  designee  gives 
written  authorisation  for  the  use  of  non- 
public  Information  on  the  basis  that  the 
use  is  in  the  public  interest.  In  addition, 
an  employee  who  is  a  Presidential  ap¬ 
pointee  covered  by  section  401(a)  of  the 
Executive  order  shall  not  receive  com¬ 
pensation  or  anything  of  monetary  value 
for  any  oonsultaUon,  lecture,  discussion, 
writing,  or  appearance  the  subject  mat¬ 
ter  of  which  is  devoted  substantially  to 
the  responslbaities,  programs,  or  opera- 
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tions  of  his  agency,  or  which  draws  sub¬ 
stantially  on  official  data  or  ideas  which 
have  not  become  part  of  the  body  of  pub¬ 
lic  information. 

(4)  Among  other  things,  abuse  of 
leave  privileges  to  engage  in  outside  woiic 
shall  be  treated  as  an  interference  with 
official  performance. 

(5)  Active  pr(g}rletary  management  of 
any  except  the  smallest  business  is  ques¬ 
tionable  because  of  the  probability  that 
such  management  responsibilities  may 
interfere  with  the  employee’s  obligations 
to  his  primary  employer,  the  Federal 
Government.  Employees  are  especially 
urged  to  seek  the  advice  of  their  coun¬ 
selors  before  committing  themselves  to 
such  activities. 

(6)  An  employee  shall  not  perform 
outside  work: 

(i)  Which  is  of  such  a  nature  that  it 
may  be  reasonably  construed  by  the  pub¬ 
lic  to  be  the  official  act  of  the  Depart¬ 
ment;  or 

(il)  Which  involves  the  use  of  Gov¬ 
ernment  facilities,  equipment,  and  sup¬ 
plies  of  whatever  kind;  or 

(ill)  Which  involves  the  use  of  official 
Information  not  available  to  the  public. 

(7)  While  an  employee  is  not  pro¬ 
hibited  from  performing  outside  woiic 
solely  because  the  woiic  is  of  the  same 
general  nature  as  the  work  he  performs 
for  the  Government,  no  employee  may 
perform  outside  work; 

(i)  If  the  work  is  such  that  he  would 
be  expected  to  do  it  as  a  part  of  his 
regular  duties;  or 

(ii)  If  the  work  involves  active  pro¬ 
prietary  management  of  a  business 
closely  related  to  the  official  work  of  the 
employee;  or 

(lii)  If  the  work  for  a  private  em¬ 
ployer  is  of  the  same  type  as  or  closely 
akin  to  that  involved  in  the  program  re¬ 
sponsibilities  of  the  bureau  or  office  in 
which  he  is  employed;  or 

(iv)  If  the  work  would  tend  to  influence 
the  exercise  of  impartial  Judgment  on 
any  matters  coming  before  the  employee 
In  the  course  of  his  official  duties. 

(8)  This  section  does  not  preclude  an 
employee  from: 

(i)  Receipt  of  bona  flde  reimburse¬ 
ment,  unless  prohibited  by  law.  for  actusJ 
expenses  for  travel  and  such  other  nec¬ 
essary  subsistence  as  is  compatible  with 
this  part  for  which  no  Government  pay¬ 
ment  or  reimbursement  is  made.  How¬ 
ever,  an  employee  may  not  be  reimbursed, 
and  payment  may  not  be  made  on  his 
behalf,  for  excessive  personal  living  ex¬ 
penses,  gifts,  entertainment  or  other  per¬ 
sonal  beneflts. 

(ii)  Participation  in  the  activities  of 
national  or  State  political  parties  not 
proscribed  by  law. 

(ill)  Participation  in  the  affairs  of.  or 
acceptance  of  an  award  for,  meritorious 
public  contribution  or  achievement  given 
by  a  charitable,  religious,  professional, 
social,  fraternal,  nonprofit  educational 
and  recreational,  public  service,  or  civic 
organization. 

§  20.735—13  Holding  State  or  local 
office. 

(a)  Under  the  Civil  Service  regula¬ 
tions,  full-time  Federal  employees  may 


hold  positions  under  a  State  or  local  gov¬ 
ernment  on  other  than  a  full-time  basis. 
Federal  employees  employed  on  other 
than  a  full-time  basis  may  hold  positions 
under  a  State  or  local  government, 
whether  full  time  or  otherwise,  and  full¬ 
time  or  part-time  Federal  employees  who 
are  on  leave  without  pay  may  hold  a 
State  or  local  office  on  a  full-time  basis 
or  otherwise.  However,  a  Federal  em¬ 
ployee  of  either  class  must  obtain  the  ad¬ 
vance  approval  of  the  head  of  his  bureau 
or  other  Departmental  office  before  ac¬ 
cepting  a  position  under  a  State  or  local 
government. 

(b)  Permission  to  serve  State  or  local 
governments  constitutes  an  exception  to 
the  general  rule  that  no  person  may  ac¬ 
cept  or  hold  any  office  \mder  a  State  or 
lo^  government.  Including  departments 
and  agencies  and  political  subdivisions 
of  such  governments,  at  the  same  time 
that  he  holds  by  appointment  any  office 
in  the  executive  branch  of  the  Federal 
Government. 

(c)  The  advance  approval  that  is  re¬ 
quired  may  be  granted  by  the  head  of  a 
bureau  or  other  Departmental  office,  or 
his  designated  representative,  if  he  de¬ 
termines  that  the  requirements  of  Civil 
Service  regulations  are  met  and  that  such 
service  will  not  adversely  affect  the  De¬ 
partment’s  programs  or  its  relationships 
with  the  public.  Leave  without  pay  for 
the  purpose  of  service  with  State  or  local 
governments  may  be  granted  only  with 
Departmental  concurrence. 

§  20.735—14  Financial  intcrcals. 

(a)  An  employee  shall  not: 

(1)  Have  a  direct  or  indirect  flnancial 
interest  that  conflicts  substantially,  or 
appears  to  conflict  substantially,  with 
his  Government  duties  and  responsibili¬ 
ties;  or 

(2)  Engage  in,  directly  or  indirectly,  a 
flnancial  transaction  as  a  result  of,  or 
primarily  relying  on,  information  ob¬ 
tained  through  his  Government  employ¬ 
ment. 

(b)  This  section  does  not  preclude  an 
employee  from  having  a  flnancial  inter¬ 
est  or  engaging  in  flnancial  transactions 
to  the  same  extent  as  a  private  citizen 
not  employed  by  the  Government  so  long 
as  it  is  not  prohibited  by  law,  the  Ex¬ 
ecutive  order.  Civil  Service  regulations, 
or  the  regulations  in  this  pcut. 

§  20.735—15  Government  property. 

(a)  Oeneral  responsibility.  Eknployees 
shall  be  held  accountable  for  Govern¬ 
ment  property  and  moneys  entrusted  to 
their  individual  use  or  in  connection  with 
their  official  duties.  It  is  their  responsi¬ 
bility  to  protect  and  conserve  Govern¬ 
ment  property  and  to  use  it  economically 
and  for  official  purposes  only. 

(b)  Misuse  of  Government  vehicles. 
Employees  shall  not  use  or  authorize  the 
use  of  a  Government-owned  or  leased 
motor  vehicle  for  other  than  official  pur¬ 
poses.  (See  Departmental  Manual,  Part 
370,  Chapter  751.) 

§  20.735—16  Information. 

It  is  the  policy  of  the  Department  to 
accord  the  public  free  access  to  informa- 
ti(m  about  its  activities  except  in  those 
cases  where  because  of  national  security 


or  related  considerations  disclosure  is 
clearly  not  in  the  public  Interest.  Em¬ 
ployees  should  confine  statements  made 
in  their  official  capacity  to  factual  mat¬ 
ters.  and  statements  on  policies  and  pro¬ 
grams  should  be  limited  to  those  policies 
and  programs  already  on  record.  If  an 
employee  is  requested  to  give  l^orma- 
tion  outside  the  scope  of  his  authority, 
he  should  refer  the  request  to  the  appro¬ 
priate  (^cial.  ’The  basic  information 
policy  of  the  Department  is  found  in  Part 
470,  Chapter  1,  of  the  Departmental 
Manual.  Public  Expression.  Specific 
limitations  on  disclosure  of  information 
covered  by  security  regulations  are  con¬ 
tained  in  Part  442,  Chapter  2,  of  the 
Departmental  Manual.  , 

§  20.735—17  Indebtedness. 

(a)  Employees  responsibility.  An  em¬ 
ployee  should  pay  each  Just  financial 
obligation  in  a  pr(H>er  and  timely  man¬ 
ner,  especially  one  imposed  by  law  such 
as  Federal,  State,  or  local  taxes.  For  the 
purpose  of  this  section,  a  “Just  flnancial 
obligation’’  means  one  acknowledged  by 
the  employee  or  reduced  to  Judgment  by 
a  court,  and  “in  a  proper  and  timely 
manner’’  means  in  a  manner  which  a 
bureau  or  office  or  the  Department  deter¬ 
mines  does  not,  tmder  the  circumstances, 
reflect  adversely  on  the  Government  as 
his  employer.  In  the  event  of  dispute 
between  an  employee  and  an  alleged 
creditor,  this  section  does  not  require  a 
bureau  or  office  or  the  Department  to 
determine  the  validity  or  amount  of  the 
disputed  debt.  Timely  payment  of  any 
debt  owed  to  the  Government  of  the 
United  States  is  an  important  personal 
responsibility  of  each  employee  con¬ 
cerned.  An  employee  who  falls  to  liqui¬ 
date  an  obligation  such  as  refunds  of 
overpayments,  travel  advances,  and  in¬ 
come  taxes  promptly  when  due  is  a 
source  of  embarrassment  to  the  Depart¬ 
ment  and  his  salary  is  subject  to  seizure. 
He  is  also  subject  to  removal  from  the 
service  or  to  other  disciplinary  action. 
An  employee  who  fails  prompter  to  liqui¬ 
date  a  final  administrative  determina¬ 
tion  of  indebtedness  for  State  or  local 
taxes  when  due  is  a  source  of  embarrass¬ 
ment  to  the  Department  and  is  subject 
to  removal  from  the  service  or  to  other 
disciplinary  action. 

(b)  Departmental  responsibility.  The 
Department  will  not  act  as  a  collection 
agency  for  private  debts  owed  by  its  em¬ 
ployees.  Each  bureau  shall  handle  debt 
complaint  letters  received  by  it.  Debt 
letters  concerning  bureau  employees  re¬ 
ceived  in  the  Office  of  the  Secretary  shall 
be  referred  to  the  Director  of  Personnel 
for  handling  with  the  bureau  concerned. 
Debt  letters  concerning  employees  in  the 
Office  of  the  Secretary  or  in  other  de¬ 
partmental  units  shall  be  referred  to  the 
Director  of  Management  Operations  f(»’ 
handling. 

(c)  Routine  debt  letters.  Normally, 
the  original  letter  shall  be  routed  to  the 
employee  and  he  shall  be  Instructed  to 
handle  the  transaction  direct  with  the 
creditor.  When  the  creditor’s  letter  is 
routed  to  the  employee  for  direct  han¬ 
dling,  It  should  also  be  acknowledged  with 
advice  that  the  matter  is  being  called 
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to  the  attention  of  the  employee.  If  a 
debt  letter  does  not  omitaln  sufBclent  in¬ 
formation  to  provide  a  basis  for  saUs- 
factory  handling  with  the  employee,  the 
creator  may  be  requested  to  furnish 
Information  such  as  the  following:  The 
method  used  in  establishing  the  employ¬ 
ee's  credit;  the  date  and  amount  of  origi¬ 
nal  debt;  the  schedule  of  payments 
agreed  upon;  the  date  and  amount  of 
each  payment  made;  the  current  balance 
owed;  the  action  taken  to  collect.  When 
it  is  deemed  advisable,  the  employee  may 
be  called  upon  to  fiumish  a  written  state¬ 
ment  concerning  the  claim  or  he  may  be 
inteiTlewed  for  the  purpose  of  arrang¬ 
ing  an  equitable  settlement  with  the 
creditor.  If  a  statement  is  furnished  by 
the  employee  or  if  he  is  Interviewed,  the 
creditor  may  be  sent  a  copy  of  the  state¬ 
ment  or  may  be  Informed  of  the  results 
of  the  Interview  with  the  employee. 

(d)  Access  to  employees.  Whether  by 
telephone  or  otherwise,  creditors  or  col¬ 
lectors  shall  not  have  access  to  employees 
on  premises  occtipled  by  the  Department 
during  working  hours.  If,  nevertheless, 
the  employee  is  approached  during  work¬ 
ing  hours,  he  shall  inform  the  creditor 
or  ooUectOT  that  he  Is  not  allowed  to 
transact  private  business  during  official 
hours  and  that  any  discussions  must  be 
held  after  hours  and  away  from  Depart¬ 
mental  premises. 

(e)  LHscipUnary  action.  An  employee 
may  be  subject  to  removal  If  his  failure 
to  meet  Just  flzumcial  obligations  becomes 
chronic,  or  causes  unbarrassment  to  or 
places  undue  burden  on  the  Department. 
A  decislcm  to  remdve  an  employee  for 
these  reasons  must  be  taken  with  full 
consideration  for  any  extenuating  cir¬ 
cumstances  ora  which  he  has  no  con¬ 
trol,  such  as  rtckness,  aocidmt.  or  death 
in  the  family. 

$20,735-18  Gambling,  betting,  and 
lotteries. 

An  employee  shall  not  participate, 
while  (XI  Oovemment-owned  or  leased 
property  or  while  on  duty  for  the  Oov- 
emment,  in  any  gambling  activity  in¬ 
cluding  the  operation  of  a  gambling  de¬ 
vice.  in  (xmducting  a  lottery  or  pool,  in 
a  game  for  money  or  property,  or  In  sell¬ 
ing  or  piuohaslng  a  numbers  slip  or 
ticicet.  However,  this  section  does  not 
preclude  activities : 

(a)  Necessitated  by  the  employee’s  law 
enforcement  duties;  or 

(b)  Under  section  S  of  Executive  Order 
10927  and  similar  agency-approved 
activities. 

$  20.735—19  Habhnal  nse  intoxicanu. 

An  employee  who  habitually  uses  In¬ 
toxicants  to  excess  is  subject  to  removal 
(5UH.C.  640). 

§  20.735—20  Specific  types  of  conduct. 

(a)  Misconduct.  Civil  Service  regula¬ 
tions  state  that  any  criminal,  tnfamous, 
dishonest,  Immoral,  or  notoriously  dls- 
graceful  conduct  on  the  part  of  a  Fed¬ 
eral  employee  Is  cause  for  his  removal 
frcxn  the  service  of  the  Oovemment 
(Title  5,  Code  of  Federal  Regulations. 
1731.201  and  752.104;  see  also  Federal 
P'rrsonnel  Manual,  Chapter  73S) . 


(b)  Negotiations  for  emploifment.  It 
Is  the  p(^cy  of  the  Department  that  em¬ 
ployees  shall  not,  without  proper  clear¬ 
ance,  negotiate  for  future  non-Federal 
employment  with  persons  or  organisa¬ 
tions  having  busing  with  the  Depart¬ 
ment  as  to  which  the  employee  is  called 
upon  officially  to  raider  advice  or  make 
Judgnraits.  (See  also,  the  related  crimi¬ 
nal  provision  referred  to  In  secttcxn 
10.735-21  <b) .)  In  the  event  an  emploiree 
desires  to  negotiate  for  such  employment, 
he  shall  Inform  his  supervisor  of  his  in¬ 
tentions.  If  the  supervisor  determines 
that  the  prc^iosed  negotiations  will  not 
adversely  affect  the  Qovemment’s  Inter¬ 
ests,  he  may  authorise  the  employee  to 
proceed. 

(c)  Selling  or  soliciting.  Employees 
and  other  persons  are  prohibited  from 
selling  or  soliciting  for  personal  gain 
within  any  building  occupied  or  used  by 
the  D^;>artment  without  proper  permis¬ 
sion.  This  prohibition  does  not  iqwly  to: 

(1)  Auth(Mlzed  and  installed  business 
activities,  eg;.,  Indian  Arts  and  Chafts 
Shop;  Employees’  Cafeteria; 

(2)  Soliritatlon  for  Oovemment  bonds, 
united  Givers  Fund,  and  other  purposes 
i4>pn>ved  under  the  President’s  fund¬ 
raising  policy;  or 

(3)  Token  sollcltati(xis  for  floral  re¬ 
membrances.  retirement  gifts,  and  simi¬ 
lar  purposea 

(d)  Jfoney  lending.  ’The  practice  of 
money  lending  between  or  among  em¬ 
ployees  is  to  be  discouraged.  Organized 
financial  lending  activities  by  employ¬ 
ees,  except  when  officially  q;>onsored  by 
the  Department,  is  prohibited.  Properly 
constituted  employee  credit  unfaxos  that 
provide  various  financial  services  to  em¬ 
ployee  members  are  sanctioned. 

(e)  Endorsements.  Employees  are 
pnAiiblted  from  oulorslng  the  proprie¬ 
tary  products  or  processes  of  manufac¬ 
turers  or  the  servloes  ot  ccxnmerclal  firms 
f<xr  advertising,  publicity,  or  sales  pur¬ 
poses.  Use  of  materials,  products,  or 
services  by  the  Departm«it  does  not  con¬ 
tribute  (A&clal  Midorsement,  and  em¬ 
ployees  are  cautioned  not  to  make  state¬ 
ments.  written  or  oral,  that  can  be  ex¬ 
ploited  to  the  advantage  of  one  firm  over 
another. 

(f)  Contracts  with  emplogees.  Be¬ 
cause  contracts  with  Its  own  onployees 
are  considered  to  be  against  public  pol¬ 
icy,  contracts  with  employees  or  business 
concems  or  orgmnisaticais  which  are  sub¬ 
stantially  owned  (u*  controlled  by  emi^oy- 
ees  are  not  permitted  in  the  Department 
except  where  it  is  clearly  shown  that  the 
interest  of  the  United  States  is  the  major 
consideration  to  be  served  thereby. 

(g)  Supplies  for.  and  purchases  from, 
Indians.  No  Federal  onployee  may  have 
an  interest  in  a  contract  with  the  Oew- 
emment  or  with  the  Indians  for  the  pur¬ 
chase,  tranq>ortatlon,  or  delivery  of 
goods  or  suppllee  for  the  Indians  (18 
UJS.C.  437).  While  Federal  employees 
may.  under  regulations  of  the  Secretary 
of  tte  Interior,  purchase  products,  serv¬ 
ices,  or  commodities  from  Indiana,  such 
pur^ses  may  not  be  made  for  the  pur¬ 
poses  of  resale  <16  DJ3.C.  87a).  Regula- 
tlona  on  purchases  are  found  In  25  CFR 
251.5. 


(h)  Interests  in  lands.  Part  7  of  this 
title  (’ntle  43  of  the  Coda  of  Federal 
Regulations)  prohibits  employees  and 
their  spouses  from  acquiring  voluntarily 
or  retahilng  an  Interest  In  any  lands  or 
resources  administered  by  the  Bureau  of 
Land  Management,  unless  speciflcally  ex¬ 
cepted  or  authorised. 

(I)  Communttg  and  professional  ac¬ 
tivities.  Employees  are  encouraged  to 
participate  in  the  activities  of  profes- 
Bl(Xial  societies  and  of  dvic  organizations 
whose  purpose  and  objectives  are  not  in- 
conristent  with  those  ot  the  bureau  in 
which  they  are  oniAoyed  or  of  the  De- 
parhnent.  Affiliation  with  such  groups 
may  be  mutually  beneficial  to  the  em¬ 
ployee  and  to  the  Government;  how¬ 
ever,  such  participation  must  not  affect 
adversriy  an  employee’s  performance  of 
his  regularly  assign^  duties. 

(J)  Records  and  testimony.  Part  2 
of  this  title  (’nue  43  (ff  the  Code  of  Fed¬ 
eral  Regiilati(m8)  ccxitains  the  regula¬ 
tions  and  procedures  of  the  Department 
which  govern  the  avallaMllty  of  official 
records  and  the  testimony  of  employees 
concerning  matters  rriated  to  the  busi¬ 
ness  of  the  Government  or  the  contents 
of  official  records.  Appeals  regarding  an 
interpretation  of  these  regulations  as  ap¬ 
plied  to  a  particular  set  of  circumstances 
are  decided  by  the  Solicitor. 

(k)  Budget  estimates  and  legislation. 
Since  the  enactment  of  the  Budget  and 
Accounting  Act  of  1921,  It  has  been  Ex¬ 
ecutive  policy  to  consider  budget  esti¬ 
mates  transmitted  to  the  Congress  with 
the  approval  of  the  President  to  be  bind¬ 
ing  upon  the  executive  departments  and 
agencies.  Employees  are  -  expected  to 
conform  to  this  policy  by  refraining  fnxn 
efforts  to  promote  an  Increase  In  the 
deiMirtmiental  budget  as  approved  by  the 
President.  Employees  are  also  required 
to  refrain  from  promoting  or  opposing 
legislation  relathig  to  programs  of  the 
Department  wltlmut  the  official  sanction 
of  the  proper  departmental  authority.  It 
should  be  dea^  understood,  however, 
that  nothing  In  this  policy  Is  to  be  con¬ 
sidered  as  restraining  or  Interfering  with 
the  obUgatton  of  employees  to  respond 
freely  and  candidly  to  any  congressional 
Inquiries  made  of  them  In  regard  to  ap¬ 
propriations  or  related  matters. 

(l)  PoUtteal  actioity.  Hie  Hatch  Act 
states  generally  that  employees  may  not 
use  their  official  auttiority  or  Influence 
for  the  purpose  of  Interfering  with  an 
electhm  or  affecting  Its  results,  and  they 
may  not  ti^e  an  active  part  In  political 
management  or  In  political  campaigns. 
An  employee  is  subject  to  dismissal  for 
violation.  (See  5  CFR,  Part  733  and 
Chapter  733,  Federal  Personnel  ManualJ 
Information  regarding  prohlUtlan 
against  employees  engaging  In  political 
activity,  bududbig  certain  exceptions,  is 
contained  In  Pamphlet  20,  “Political  Ac¬ 
tivity  of  Federal  Officers  and  Emx)loyees,** 
issued  by  the  Chil  Service  Commission. 

(m)  Equal  Government  employment 
opportunity  policy.  It  Is  the  policy  of 
the  Federal  Government  that  there  shall 
be  no  dlscriniinatlan  based  cm  such  fac¬ 
tors  as  race,  creed,  color,  national  origin, 
pcdltical  affiliation,  physical  handicap, 
sex.  and  siinllar  matters  not  related  to 
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merit  and  fitness.  Part  370,  Crhapter  713, 
of  the  Departmental  Manual  contains 
departmental  regulations  implementing 
Executive  Order  11246  relating  to  equal 
Government  employment  opportunity 
policy  (see  also  5  CFR,  Part  713  and 
Chapter  713,  Federal  Personnel  Manual) . 

(n)  Nepotism.  Employment  by  rea¬ 
son  of  blood  or  marriage  relationships 
rather  than  merit  is  prohibited.  No  em¬ 
ployee  shall  supervise  a  member  of  his 
family  except  in  emergency  situations 
such  as  forest  fires,  floods,  earthquakes, 
or  at  isolated  field  stations  or  where  there 
is  a  shortage  of  quarters.  Exceptions  in 
other  situations  may  be  made  with  the 
approval  of  the  head  of  the  Bureau. 
(Regarding  summer  employees,  refer  to 
current  departmental  directives.) 

(o)  Political  affiliation.  Under  the 
Civil  Service  regulations,  no  person  in 
the  Executive  branch  with  authority  to 
take  or  recommend  a  personnel  action 
relative  to  a  person  in,  or  an  eligible  or 
applicant  for,  a  position  in  the  competi¬ 
tive  service,  may  make  inquiry  concern¬ 
ing  his  political  afiUiation.  All  disclos¬ 
ures  concerning  political  affiliation  shall 
be  ignored,  except  as  to  membership  in 
IX)litlcal  parties  or  organizations  con¬ 
stituted  by  law  as  a  disqualification  for 
Government  emplo3unent.  Except  as 
may  be  authorized  or  required  by  law, 
discrimination  may  not  be  exercised, 
threatened,  or  promised  by  any  person 
in  the  Executive  branch  against  or  in 
favor  of  an  employee  in,  or  an  eligible 
or  applicant  for,  a  i>osition  in  the  com- 
petiUve  service  because  of  his  political 
affiliation  (see  also  5  CFR,  Part  733  and 
Chapter  733,  Federal  Personnel  Manual) . 

(p)  Employee  organizations.  An  em¬ 
ployee  may  not  be  a  member  of  an  or¬ 
ganization  of  Government  employees 
that  asserts  the  right  to  strike  against 
the  Government  or  an  organization  that 
advocates  the  overthrow  of  our  constitu¬ 
tional  form  of  Government  in  the  United 
States  (5  U.S.C.  118p).  Further  infor¬ 
mation  regarding  employee  affiliation 
with  employee  organizations  will  be 
found  in  the  Departmental  Manual,  Part 
370,  Chapter  711,  Employee  Management 
Cooperation. 

(q)  Patents.  Patent  regulations  is¬ 
sued  by  the  Secretary,  Part  6  of  this  title 
(Title  43,  C(xle  of  Federal  Regulations), 
define  the  rights  and  obligations  of  em¬ 
ployees  with  respect  to  any  Inventions 
made  or  develop^  while  they  are  em¬ 
ployed  in  the  Department.  Under  the 
regulations  each  employee  shall  sub^t 
a  report  or.  any  Invention  made  or  de¬ 
veloped  to  the  Solicitor,  through  super¬ 
visory  channels. 

(r)  Practitioners.  The  Department 
has  adopted  regulations  applicable  to  in¬ 
dividuals  who  practice  before  the 
Department,  which  place  certain  restric¬ 
tions  upon  its  present  and  former  em¬ 
ployees.  ITiese  restrictions  are  con¬ 
tained  in  Part  1  of  this  title  (Title  43, 
Code  of  Federal  Regulations). 

(s)  Indian  employees  and  tribal  repre¬ 
sentatives.  An  Indian  who  is  employed 
in  a  regularly  established  position  in  the 
Bureau  of  Indian  Affairs  within  the 
Jurisdiction  of  which  his  tribal  body  is  a 
part,  may  not  serve  as  a  representative 


of  his  tribe,  band,  or  pueblo.  Neither 
may  an  Indian  who  is  serving  in  su<di  a 
representative  ci4>acity  be  employed  in  a 
regularly  established  position  in  the  Bu¬ 
reau  of  Indian  Affairs  within  the  Jurls- 
dlctitm  of  which  his  tribal  body  is  a  part. 

(1)  These  restrictions  do  not  apply  to 
Tnriia.n«  who  are  employed  on  an  inter¬ 
mittent  or  irregifiar  basis  where  such 
employment  does  not  require  decisions 
or  actions  which  might  be  infiuenced  by 
their  official  connection  with  the  tribe, 
band,  or  pueblo.  Nor  shsdl  these  restric¬ 
tions  prevent  an  Indian  serving  as  a  rep¬ 
resentative  from  being  raiployed  on  such 
a  basis. 

(2)  The  Commissioner  of  Indian  Af¬ 
fairs  may  make  exceptions  to  the  re¬ 
strictions  contained  in  this  paragraph 
when  circumstances  justify. 

(3)  The  term  "representative”  as  used 
in  this  i>aragraph  means  the  o<x:upant 
of  an  elective  or  other  position  in  the  of¬ 
ficial  governing  body  of  the  tribe,  band, 
or  pueblo,  or  any  position  established  by 
such  governing  b(^y  which  carries  with 
it  the  right  to  vote  in  the  proceedings  of 
that  body. 

(t)  Coercion.  A  Government  em¬ 
ployee  shall  not  use  his  Government  em¬ 
ployment  to  <x>erce,  or  give  the  appear¬ 
ance  of  coercing,  a  person  to  provide 
financial  benefit  to  himself  or  another 
person,  particularly  one  with  whom  he 
has  family,  business,  or  financial  ties. 

§  20.735-21  Statutes  relating  to  eon- 
duet. 

(a)  Certain  restrictions  are  Imposed 
by  statute  upon  employees  of  the  Bureau 
of  Land  Management  (43  U.S.C.  11),  of 
the  Bureau  of  Mines  (30  U.S.C.  6),  and 
of  the  Geological  Survey  (43  U.S.C.  31), 
and  upon  employees  engaged  in  Indian 
Affairs  (25  U.S.C.  68).  These  restric¬ 
tions  must  be  (complied  with,  and  the 
heads  of  the  bureaus  mentioned  and  of 
bureaus  and  offices  whose  employees  are 
engaged  in  Indian  Affairs  have  a  par¬ 
ticular  responsibility  both  to  inform  their 
employees  of  the  restrictions  and  to  en¬ 
force  them. 

(b)  The  statutes  generally  spoken  of 
as  the  confilcts  of  interest  laws.  Insofar 
as  they  relate  to  regular  employees,  are 
sections  203,  205,  207,  208,  and  209  of 
Title  18  of  the  United  States  Code.  The 
Department  of  Justice,  in  a  memoran¬ 
dum  of  January  28, 1963  (28  Fil.  985;  18 
U.S.C.  201,  note)  summarized  the  main 
provisions  of  confilct  of  interest  laws  as 
follows: 

A  regular  officer  or  eixu>ioyee  of  the  Oov- 
emment — that  is,  one  appointed  or  em¬ 
ployed  to  serve  more  than  130  days  In  any 
period  of  366  days — ^Is  in  gen«al  subject  to 
the  foUowlng  major  prohibitions  (the  cita¬ 
tions  are  to  the  new  sections  of  title  18  of 
the  United  States  Code) : 

1.  He  may  not,  except  in  the  discharge  of 
his  official  duties  represent  anyone  else  be- 
fem  a  court  or  Government  agency  in  a 
matter  in  which  the  United  States  is  a  party 
or  has  an  Interest.  This  prohibition  applies 
both  to  paid  and  impaid  representatloo  of 
another  ( 18  US.C.  203  and  305) . 

2.  He  may  not  participate  In  his  govern¬ 
mental  capacity  in  any  matter  in  which  he, 
his  spouse,  minor  child,  outside  business  as¬ 
sociate  or  person  with  whom  he  Is  negotiat¬ 


ing  for  employment  has  a  financial  interest 
(18  US.C.  308). 

3.  He  may  not,  after  his  Government  em¬ 
ployment  has  ended  represent  anyone  other 
than  the  United  States  in  coimection  with 
a  matter  in  which  the  United  States  is  a 
party  or  has  an  interest  and  in  which  he  par¬ 
ticipated  personally  and  substantially  for 
the  Government  (18  UA.C.  207(a)). 

4.  He  may  not,  for  1  year  after  his  Gov¬ 
ernment  emplo]maent  has  ended,  represent 
anyone  other  than  the  United  States  in 
connection  with  a  matter  In  which  the 
United  States  is  a  peuty  or  has  an  Interest 
and  which  was  within  the  boundaries  of  hU 
(ffilclal  responsibility  during  the  last  ]reer  of 
his  Government  service  (18  UA.C.  307(b)). 
This  temporary  restraint  of  course  gives  way 
to  the  permanent  restraint  described  In  par¬ 
agraph  3  If  the  matter  Is  one  In  which  he 
participated  personaUy  and  substantially. 

6.  He  may  not  receive  any  salary,  or  sup¬ 
plementation  of  his  Government  salary,  from 
a  private  source  as  compensation  of  his  serv¬ 
ices  to  the  Government  (18  UH.C.  209). 

(c)  Miscellaneous  statutory  provisions 
and  restrictions.  Each  employee  shall 
acquaint  himself  with  each  statute  that 
relates  to  his  ethical  and  other  conduct 
as  an  employee  of  the  Department  and 
of  the  Government  and  to  the  following 
statutory  provisions: 

(1)  House  Concurrent  Resolution  175, 
85th  Congress.  2d  session,  72  Stat.  B12, 
the  “Code  of  Ethics  for  Government 
S6rvicc/^ 

(2)  (Chapter  11  of  title  18,  United 
States  Code,  relating  to  bribery,  graft, 
and  confilcts  of  interest,  as  appropriate 
to  the  employee  concerned. 

(3)  The  prohibition  against  lobbying 
with  appropriated  funds  (18  UB.C. 
1913). 

(4)  The  prohibitions  against  disloy¬ 
alty  and  striking  (5  UB.C.  118p.  118r). 

(5)  The  prohibitlcm  againrt  the  em¬ 
ployment  of  a  member  of  a  Communist 
organization  (50  U.S.C.  784). 

(6)  The  prohibitions  against  (1)  the 
disclosure  of  classified  information  (18 
U.S.C.  798,  50  UB.C.  783) ;  and  (U)  the 
disclosure  of  confidential  information  (18 
U.S.C.  1905). 

(7)  The  provision  relating  to  the  habit¬ 
ual  use  of  intoxicants  to  excess  (5  U.S.C. 
640). 

(8)  The  prohibition  against  the  mis¬ 
use  of  a  Government  vehicle  (5  U.S.C. 
78c). 

(9)  The  prohibition  against  the  mis¬ 
use  of  the  franking  privilege  (18  U.S.C. 
1719). 

( 10)  The  prohibition  against  the  use  of 
deceit  In  an  examinatiem  or  personnel 
suHJon  in  connection  with  Government 
employment  (5  U.S.C.  637). 

(11)  The  prohibitlcm  against  fraud  or 
false  statements  in  a  Government  matter 
(18U.S.C.  1001). 

(12)  The  prohibition  against  mutila¬ 
ting  or  destroying  a  public  record  (18 
U.S.C.  2071). 

(13)  The  prohibition  against  <x>unter- 
feltlng  and  forging  transportation  re¬ 
quests  (18  U.S.C.  508). 

(14)  The  prohibitions  against  (1)  em¬ 
bezzlement  of  Government  money  or 
property  (18  UB.C.  641) ;  (ii)  failing  to 
account  for  public  money  (18  UB.C.  643) ; 
and  (ill)  embezzlement  of  the  mcmey  or 
property  ot  another  person  in  the  posses- 
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slon  of  an  employee  by  reason  of  his  em¬ 
ployment  (It  U^.C.  654). 

(15)  The  prohibition  against  unau¬ 
thorized  use  of  documents  relating  to 
claims  from  or  by  the  Oovemment  (18 
US..C  285). 

(16)  The  prohibition  against  pro¬ 
scribed  political  activities — the  Hatch  Act 
(5  UH.C.  1181).  and  18  UJSX;.  602.  603, 
607,  and  608. 

(d)  Miscellaneous  restrictions.  (1) 
An  employee  is  prohibited  from  accepting 
employment,  regardless  of  whether  he  is 
on  annual  leave  or  leave  without  pay, 
with  or  without  remuneration  by  any  for¬ 
eign  government,  corporation,  partner¬ 
ship,  or  individual  that  is  in  cmnpetition 
with  American  industry  (E.O.  5221,  Nov. 
11,1929). 

(2)  An  employee  is  prohibited  from 
charging  fees  for  performing  any  notarial 
act  for  any  employee  of  the  Federal  Gov¬ 
ernment  in  his  official  capacity  or  for  any 
person  during  the  hours  of  such  notary's 
service  to  the  Oovemment  (E.O.  977, 
Nov.  24,1908). 

(3)  Nonoffidal  expression  by  em¬ 
ployees  is  covered  in  Part  487  of  the  De¬ 
partmental  Manual. 

Subpart  C — Special  Government  Em¬ 
ployees:  Responsibilities,  Ethical 

and  Other  Conduct 

§  20.735-31  Statutes  relating  to  conflict 
of  interest. 

The  Department  of  Justice  in  a  memo¬ 
randum  d  January  28.  1963  (28  Fit.  985; 
18‘U.S.C.  201  note),  summarized  the 
major  provisions  of  the  conflict  of  inter¬ 
est  laws  iivsofar  as  special  Oovemment 
employees  are  concerned  as  follows: 

1.  (a)  He  may  not.  except  in  the  discharge 
of  his  official  duties,  represent  anyone  else 
before  a  court  or  Oovemment  agency  In  a 
matter  In  which  the  United  States  Is  a  party 
or  has  an  Interest  and  In  which  he  has  at  any 
time  participated  personally  and  substan¬ 
tially  for  the  Government  (18  UJS.C.  208  and 
20S). 

(b)  He  may  not,  except  In  the  discharge  o( 
his  c^Bolal  duties,  reprssent  anyone  else  In  a 
matter  pending  before  the  agency  he  serves 
unless  he  has  served  there  no  more  than  00 
days  during  the  past  SOS  (18  UH.O.  203  and 
205).  He  Is  bound  by  this  restraint  despite 
the  fact  that  the  matter  Is  not  one  In  which 
he  has  ever  participated  personally  and  sub¬ 
stantially. 

The  restrictions  described  In  subpara¬ 
graphs  (a)  and  (b)  apply  to  both  paid  and 
unpaid  representation  of  another.  These  re¬ 
strictions  In  comblnatlcm  are.  of  course,  less 
extensive  than  the  one  described  In  the  cor¬ 
responding  paragraph  1  In  the  list  set  forth 
above  with  regard  to  regular  employees. 

2.  He  may  not  participate  In  hls  govern¬ 
mental  capacity  In  any  matter  In  which  he, 
hls  spouse,  minor  child,  outside  btulness 
associate  or  person  with  whom  he  Is  nego¬ 
tiating  for  employment  has  a  financial  Inter- 
Mt  (18U.S.C.208). 

3.  He  may  not,  after  hls  Oovemment  em¬ 
ployment  has  ended,  represent  anyone  other 
thm  the  United  States  In  connection  with 
a  matter  In  which  the  United  States  Is  a 
party  or  has  an  Interest  and  In  which  he 
participated  personally  and  substantially  for 
the  Oovemment  (18  UA.C.  307(a)). 

4.  He  may  not,  for  1  year  after  hls  Oovem¬ 
ment  employment  has  ended,  represent  any¬ 
one  other  than  the  United  States  In  con¬ 
nection  with  a  matter  In  which  the  United 


States  Is  a  party  or  has  an  Interest  and  which 
was  within  the  boundaries  of  hls  re- 

qjKmslbllity  during  the  last  year  of  hls  Oov¬ 
emment  sendee  (18  U.S.O.  20T(b)).  This 
temporary  restraint  of  course  gives  vray  to 
tbs  permanent  restrlctlcm  described  In  para¬ 
graph  3  If  the  noatter  Is  one  In  which  he 
participated  personaUy  and  substantially. 

§  20.735-32  Use  of  Covemmeat  em¬ 
ployment. 

A  special  Oovemment  employee  shall 
not  use  hls  OovMiunent  employment  for 
a  purpose  that  Is,  or  gives  the  appearance 
of  being,  motivated  by  the  desire  for 
private  gain  for  himself  or  another  per¬ 
son.  particularly  one  with  whom  he  has 
family,  business,  or  financial  ties. 

§  20.735—33  Us«  of  inside  infomuKion. 

(a)  A  q;)ecial  Oovemment  employee 
shall  not  use  inside  information  obtained 
as  a  result  of  his  Oovemment  employ¬ 
ment  for  private  gain  for  himself  or  an¬ 
other  person  either  by  direct  action  on 
his  part  or  by  counsel,  recommendation, 
or  suggestion  to  another  person,  particu¬ 
larly  one  with  whom  he  has  family,  busi¬ 
ness,  or  flnancial  ties.  For  the  purpose  of 
tills  paragraph  “Inside  Information*' 
means  information  (rtitalned  under  Oov¬ 
emment  authority  which  has  not  be¬ 
come  part  of  the  body  of  public  informa¬ 
tion. 

(b)  Special  Oovemment  employees 
may  teach,  lecture,  or  write  In'a  manner 
not  inconsistent  with  the  provisions  gov¬ 
erning  employees  (see  section  20.735- 
12(c) (3)). 

§  20.735—34  Coercion. 

A  special  Oovemment  employee  shall 
not  use  hls  Oovemment  emplosrment  to 
coerce,  or  give  the  appearance  of  coero- 
ing,  a  person  to  provide  flnancial  benefit 
to  himself  or  another  person,  partftcu- 
laily  one  with  whom  he  has  family,  busi¬ 
ness,  or  flnazielal  ties. 

S  20.735-35  Gifu,  entertainment,  and 
favors. 

Except  as  provided  in  section  80.735- 
11(b),  a  special  Oovemment  employee, 
while  so  employed  or  in  connection  with 
hls  employment.  Shall  not  receive  or 
solicit  from  a  person  having  business 
with  hls  agency  anything  of  value  as  a 
gtft,  gratuity,  loan,  entertainment,  or 
favor  tor  himself  or  another  pmson,  par¬ 
ticularly  (me  with  whom  he  has  family, 
business,  or  financial  ties. 

8  20.735—36  Miscellaneous  statutory 
provisions. 

Each  special  Oovenunent  mnployee 
Shan  aciitialnt  himself  with  each  statute 
listed  In  section  20.735-21. 

Subport  D — Stalements  of  Employ¬ 
ment  ond  Financial  Interests 

S  20.735—41  Eamloyees  required  to  file 
statements;  Btanncr  of  filing. 

(a)  IFAo  Shan  /lie.  The  foDowlng  esa- 
ployees  tiiall  file  statements  of  employ¬ 
ment  and  flnancial  Interests: 

(1)  Employees  paid  at  a  level  of  the 
Federal  Executive  Salary  Schedule  estab¬ 
lished  by  the  Federal  Executive  Salary 
Act  of  1964,  as  amended. 


(2)  Employees  In  Grade  OS-16  or 
above  of  the  General  Schedule  estab¬ 
lished  by  the  Classlflcation  Act  of  1949, 
as  ammded,  or  in  comparable  or  hic^er 
positions  not  subject  to  the  Act. 

(3)  Employees  in  hearing  examiner 
positions. 

(4)  Employees  In  positions  listed  in 
the  Appendix  to  this  part. 

(b)  Time  tor  flUna.  Each  employee 
required  to  file  a  statement  of  employ¬ 
ment  and  flnancial  interests  shall  file 
such  a  statement  (on  Form  DI-212) : 

(1)  Within  90  days  from  the  date  of 
publication  of  the  regulations  in  this  part 
in  the  Fkdkral  Rigistxr,  if  employed  on 
or  before  that  date,  or 

(2)  At  the  time  of  entrance  on  duty, 
but  not  earlier  than  90  days  after  the 
publication  of  the  regulations  In  this 
part  in  the  Fxokral  Ricxstir.  if  ap-. 
pointed  after  that  date. 

An  employee  shall  file  his  statement  with 
the  appropriate  counselor  or  with  the 
Etecretairy  as  provided  In  paragraph  (c) 
of  this  section. 

(c)  Channels  /or  /Uing  statements. 
(1)  Statements  of  the  following  will  be 
filed  originally  with  the  Se<nretary:  The 
Under  Secretary;  Assistant  Secretaries; 
Heads  of  Bureaus  and  other  Depart¬ 
mental  Offices;  the  High  Commissioner 
and  Deputy  High  Oommlsslonn*  of  the 
Trust  Territory;  Governors  of  Oiiam,  the 
Virgin  Islands  and  American  Samoa; 
and  such  others  as  the  Secretary  may 
designate. 

(2)  Statements  of  the  following  will 
be  filed  with  the  Chief,  Division  of  Per¬ 
sonnel.  CMBoe  of  Management  Opera¬ 
tions:  Employees  and  special  Oovem¬ 
ment  onployeM  in  the  Office  of  the  Sec¬ 
retary  and  In  other  Departmental  offices 
except  those  employees  mentioned  in 
subparagraph  (1)  of  this  paragraph; 
associate,  deputy  and  assistant  beads  of 
bureaus  and  their  equivalents,  adminis¬ 
trative  officers  and  others  who  supervise 
the  work  of  Bureau  Counselors. 

<8)  Statements  of  the  following  will 
be  filed  with  Bureau  Counsdors:  Re- 
g1(mal  or  area  directors  and  assistant 
directors  and  others  who  supervise  the 
work  of  Deputy  Bureau  Counselors. 
Statements  of  Ml  other  employees  and 
special  Oovemment  employees  in  bu¬ 
reaus  win  be  filed  with  Bureau  or  Deputy 
Bureau  Counselors  as  the  head  of  the 
bureau  may  direct. 

(4)  All  statements  of  emi^oyment  and 
flnancial  interests  wUl  be  classified 
“Nonsecurity  Confidential”  and  will  be 
transmitted,  in  a  blue  envelope  so  elassl- 
fled,  by  the  emiflosree  to  the  receiving 
official  designated  in  this  paragraph. 

(d)  The  Appendix  to  this  part  may  be 
revised,  either  by  the  addition  or  deletion 
of  poBittons.  when  the  Secretary  deter¬ 
mines  such  revisions  are  required  to  carry 
out  the  purpose  of  law,  the  Executive 
order,  the  regulations  of  the  (fivU  Service 
Commission,  and  the  regulations  In  this 
part.  Additions  to,  deletions  from,  and 
other  amendments  of  the  list  of  positions 
in  the  Appendix  are  effective  upon  actual 
notlflcatlcm  to  the  Incumbents.  The 
amended  Appendix  6hall  be  submitted 
annually  Tor  publication  In  the  Fxoxral 
Ricism. 
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§  20.73S— 42  Supplementary  statements. 

Changes  in,  or  additions  to,  the  in¬ 
formation  contained  in  an  employee’s 
statement  of  employment  and  financial 
interests  shall  be  reported  in  a  supple¬ 
mentary  statement  at  the  end  of  the 
quarter  in  which  the  changes  occur. 
Quarters  end  March  31,  Jime  30,  Sep¬ 
tember  30,  and  December  31.  If  there 
are  no  changes  or  additions  in  a  quarter, 
a  negative  report  is  not  required.  How¬ 
ever,  for  the  purpose  of  annual  review, 
a  supplementary  statement,  negative  or 
otherwise,  is  required  as  of  June  30  each 
year. 

§  20.735-43  Interests  of  employees*  rel¬ 
atives. 

The  interest  of  a  spouse,  minor  child, 
or  other  member  of  an  employee’s  imme¬ 
diate  household  is  considered  to  be  an 
interest  of  the  employee.  For  the  pur¬ 
pose  of  this  section,  “member  of  an  em¬ 
ployee’s  immediate  household’’  means 
those  blood  relations  who  are  residents 
of  the  employee’s  household. 

§  20.735—44  Information  not  known  by 
employees. 

If  any  information  required  to  be  in¬ 
cluded  on  a  statement  of  employment 
and  financial  interests  or  supplementary 
statement,  including  holdings  placed  in 
trust,  is  not  known  to  the  employee  but 
is  known  to  another  person,  the  em¬ 
ployee  shall  request  that  other  person  to 
submit  information  in  his  behalf. 

§  20.735—45  Information  prohibited. 

This  subpart  does  not  require  an  em¬ 
ployee  to  submit  on  a  statement  of  em¬ 
ployment  and  financial  interests  or  sup¬ 
plementary  statement  any  information 
relating  to  the  employee’s  connection 
with,  or  interest  in,  a  professional  society 
or  a  charitable,  religious,  social,  frater¬ 
nal,  recreational,  public  service  civic,  or 
political  organization  or  a  similar  or¬ 
ganization  not  conducted  as  a  business 
enterprise.  For  the  purpose  of  this  sec¬ 
tion,  educational  and  other  institutions 
doing  research  and  development  or  re¬ 
lated  work  involving  grants  of  money 
from  or  contracts  with  the  Qovemment 
are  deemed  “business  enterprises’’  and 
are  required  to  be  included  in  an  em¬ 
ployee’s  statemnet  of  emplojrment  and 
financial  interests. 

§  20.735—46  Confidentiality  of  em¬ 
ployees*  statements. 

Each  statement  of  employment  and  fi¬ 
nancial  interests  and  each  supplementary 
statement  are  classified  “Nonsecurity 
Confidential’’  and  will  be  held  in  confi¬ 
dence.  Information  will  not  be  disclosed 
from  a  statement  except  as  the  Secre¬ 
tary  or  the  U.S.  Civil  Service  Commis¬ 
sion  may  determine  for  good  cause  shown. 

§  20.735—47  Effect  of  employees*  state¬ 
ments  on  other  requirements. 

The  statement  of  emplosmient  and  fi¬ 
nancial  Interests  and  supplementary 
statements  required  of  employees  are  in 
addition  to,  and  not  in  substitution  for. 
or  in  derogation  of.  any  similar  require¬ 
ment  imposed  by  law,  order,  or  regula¬ 
tion.  The  submission  of  a  statement  or 


supplementary  statement  by  an  employee 
does  not  permit  him  or  any  other 
person  to  participate  in  a  matter  in  which 
his  or  Uie  other  person’s  participation  is 
prohibited  by  law,  order,  or  regulation. 

§  20.735—48  Special  Government  em¬ 
ployees — specific  provisions. 

(a)  Except  as  provided  in  paragraph 

(b)  of  this  section,  each  special  Qovem¬ 
ment  employe?  shall  fill  out  and  submit 
to  the  appropriate  counselor  designated 
in  S  20.735-41  Form  DI-213,  “Statement 
of  Employment  and  Financial  Interests.’’ 
This  form  provides  for  the  reporting  of: 

(1)  All  employment  including  employ¬ 
ment  without  compensation;  and 

(2)  All  financial  interests  Including 
any  interest  held  by  the  spouse  or  minor 
child  of  the  special  Government  em¬ 
ployee. 

(b)  The  requirements  of  paragraph 
(a)  of  this  section  are  waived  as  to  special 
Qovemment  employees  except  as  to  those 
who  occupy  a  position  of  consultant  or 
expert  or  other  positions  found  by  the 
appointing  officer  to  be  of  such  a  nature 
or  at  such  a  level  of  responsibility  that 
the  submission  of  a  statement  of  employ¬ 
ment  and  financial  interests  is  necessary 
to  protect  the  integrity  of  the  Govern¬ 
ment. 

(c)  For  the  purpose  of  this  section  the 
terms  “consultant”  and  “expert”  have 
the  meanings  given  those  terms  by  Chap¬ 
ter  304  of  the  Federal  Personnel  Manual, 
but  do  not  include: 

( 1 )  A  physician,  dentist,  or  allied  med¬ 
ical  specialist  whose  services  are  pro¬ 
cured  to  provide  care  and  service  to  pa¬ 
tients;  or 

(2)  A  veterinarian  whose  services  are 
procured  to  provide  care  and  service  to 
animals. 

(d)  The  statement  of  employment  and 
financial  interests  shall  be  submitted  be¬ 
fore  the  special  Government  employee 
enters  on  duty.  Each  special  Govern¬ 
ment  employee  shall  keep  his  statement 
current  through  his  emplosmient  with 
the  Department  by  the  submission  of 
supplementary  statements. 

§  20.735—49  Review  and  analysis  of 
stalements. 

(a)  Employee  and  special  Qovemment 
employee  statements  shall  be  reviewed 
by  the  receiving  official  at  the  receiving 
location  and  in  cooperation  with  the 
Regional  Solicitor,  or  the  Office  of  the 
Solicitor  in  Washington,  as  the  case  may 
be. 

(b)  Any  statements '  revealing  a  con¬ 
flict,  or  a  situation  creating  the  appear¬ 
ance  of  conflict,  between  the  private 
interests  of  an  employee  and  his  official 
responsibilities,  shall  be  identified  in  the 
review  process.  If  the  matter  cannot  be 
resolved  within  the  bureau,  it  shall  be 
forwarded  through  the  Bureau  Counselor 
to  the  Departmental  Counselor  for  ap¬ 
propriate  action  in  cooperation  with  the 
Office  of  the  Solicitor  and  other  officials 
such  as  the  Director  of  Personnel  as  nec¬ 
essary.  Cases  so  referred  must  include 
a  file  containing  the  employee’s  state¬ 
ment,  a  summary  of  the  issue,  and  the 
circumstances  precluding  settlement  at 
the  original  reviewing  level.  On  those 


cases  wherein  a  conflict,  or  appearance  of 
confiict,  has  been  disclosed  but  as  to 
which  the  matter  is  resolved  at  the  orig¬ 
inal  review  point,  a  similar  documented 
report  shall  be  submitted  to  the  Depart¬ 
mental  Counselor  for  informational  pur¬ 
poses. 

(c)  At  all  stages  in  the  review  process 
employees  shall  be  provided  full  (vpor- 
timity  to  offer  information  and  explana¬ 
tion  prior  to  a  final  determination. 

(d)  Unresolved  questions  of  real  or  ap¬ 
parent  conflicts  of  interest  referred  to 
the  departmental  Counselor  shall  be  by 
him  reported  to  the  Secretary  and  a  final 
decision,  involving,  if  necessary,  the  dis¬ 
ciplinary  and  remedial  actions  provided 
in  the  regulations  in  this  part  will  be 
rendered. 

(e)  After  the  review  process  has  been 
fully  completed  employee’s  and  special 
Government  employees’  statements  will 
be  returned  to  the  Personnel  Office  hav¬ 
ing  custody  of  the  employee’s  official  per¬ 
sonnel  file. 

This  Part  20  was  approved  by  the  Civil 
Service  Ctmunission  on  January  18,  1966. 

Eifective  date.  'This  Part  20  shall  be¬ 
come  effective  upon  publication  in  the 
Federal  Register. 

Stewart  L.  Udall, 
Secretary  of  the  Interior. 

January  28, 1966. 

Appendix 

As  provided  In  43  CFR  20.736-11  (a)  (4), 
employees  In  the  foUowlng  positions,  which 
are  in  addition  to  those  listed  in  |  20.735- 
41(a)  (l)-(3) ,  shall  file  statements  of  employ¬ 
ment  and  financial  Interests: 

Omcx  OF  THE  Sbcretaet 

SECRETART'S  immediate  OPnCE - (»TICE  FOR 

EQUAL  OPPORTUNITY 


Director,  Office  for  Equal  Washington. 

Opportunity.  D.C. 

Chief,  Division  of  Contracts.  Do. 

Compliance  Specialist _  Do. 

Federal  Financial  Assistance  Do. 
Specialists  (2). 

Compliance  Specialists  (2)..  Do. 

ASSISTANT  sbcretaet — PUBLIC  LAND 
MANAGEMENT 

Staff  Assistant  (Indian  Af-  Washington, 
fairs).  D.C. 

ASSISTANT  SECRETART — WATER  AND  POWER 

Electrical  Engineers  (2) _ Washington, 

D.C. 

General  Engineer _  Do. 

RESOURCES  PROGRAM  STAFF 

Economists  (2) _ Washington. 

D.C. 

Planning  Reports  Review  Do. 
Coordinator. 

Regional  Coordinator,  Muskogee, 
Southwest  Region.  Okla. 

Regional  Coordinator,  Up-  Madison,  Wls- 
per  Mississippi-Western 
Great  Lakes. 

Regional  Coordinator,  Cincinnati, 
North  Central  Field  com-  Ohio. 


mlttee. 

Regional  Coordinator,  Boston,  Mass. 
Northeast  Field  Commit¬ 
tee. 

Regional  Coordinator,  Portland. Oreg. 

Pacific  Northwest  Region. 

Regional  Coordinator,  Salt  Lake  City, 
Padflc  Southwest  Field  Utah. 
Committee. 
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Regional  Coordinator. 

Alaska  Field  Committee. 
Regional  Coordinator, 
Cbalrman,  Iflaeourl  Basin 
Field  Coinmlttee. 

Job  Coipa— Deputy  Coordl* 
nator. 


Junean, 

Alaska. 

BUUnga  Mont. 


Wastxlngton. 

DD. 


omcx  or  suarsT  ain>  amnsw 

Special  Assistant  (Financial  Washington. 
Management)  (Assistant  D.O. 

Director) . 

Mathematician  (Technical  Do. 

Staff  Adrlser)  (Special 
Assistant.  ADP  Bnglneer- 
1»«).  ^ 

Assistant  to  the  Director  Do. 

(Contract  Review) . 

Supervisory  Auditor  (Chief,  Do. 

Division  of  Audit  and 
Analysis). 

Supervisory  Systems  Ac¬ 
countant  (Chief,  Division 
of  Method)^  Do. 

Digital  Computer  Systems  Do. 

Analysts  (3) . 

Supervisory  General  Invea-  Do. 

tlgator. 

General  Investigators  (B) _  Do. 

omcE  or  MAiTAansBiT  onaanons 


Assistant  Director  of  Man¬ 
agement  Operatlona. 

Property  Maiuigement  on¬ 
cer. 

Chief,  Branch  of  Central 
Services. 

Assistant  Chief,  Branch  of 
Central  Services. 

Finance  oncer  (Chief,  Di¬ 
vision  of  Fiscal  Services), 

Job  Corps — Finance  Ofllcer.. 

Chief,  Division  of  Property 
(Propertg  Management 
oncer). 

Property  Management  Ana¬ 
lyst. 

Electronic  Engineer  (Bleo- 
tro-Magnetlcs) . 

Job  Corps — Supply  Ottcer... 


Washington. 


D.C. 

Do. 


Do. 


Do. 


Do. 


Do. 

Do. 


Do. 


Do. 


Do. 


omcB  or  saLXMS  watbb 


Assistant  Director _ Washington, 

Supervisory  Contract  Spe-  D.O. 
clallst  (Chief,  Contzaot  Do, 
Operations). 

Audit  and  Contract  Finance  Do, 


Chief,  Engineering  Branch _  Dn 

Chief,  Engineering  Staff _  Do. 

Chief,  Membrane  Division..  Do, 

Chief,  Bperlal  Projects  Dl-  Do, 

vision. 

Supervisory  Chemist  (Chief  Do. 

Branch  of  Physios  and 
Surface  Chemistry). 

Chief,  Branch  of  Tia^rganls  Do. 

and  Biological  Ohasalstxy. 

Chief,  Branch  of  Inorganic  Do. 

Chemistry. 

Chief,  Branch  of  rhysteal  Do, 

Chemistry. 

Chief,  Branch  of  Materials _  Da 

General  Engineer-Staff  Rn-  Oa 

glneer. 


ofTica  or  on,  ano  oas 


Industrial  Specialist  (Pro¬ 
gramming — Dcmsstlc). 
Industrial  SpedaMst  (fto- 
gramsBlng — ^Fstalgn). 
lnd\Mtiial  OpeolaBst  ftrsnn- 
pcrtatlon  and  Storage) . 


Washington, 

D.O. 

Sa 


ovvsoB  or  ocL  satanas— oontlnned 

Industrial  SpsclaBai  (fto-  WSahlngton, 
grammlng — RATO  aU'd  DjO. 
Voluntary  Agreement) . 

Petroleum  A  Nahnal  Gas  Da . 

Engineer  (Pnoduoiten — 

Foreign). 

Industrial  Spaclaltst _  Da 

Defense  MoblUsatton  Flan-  Da 

nlng  OfBeer.  Da 

Petroleum  A  Natmal  Oae 

Engineer  (Production —  Da 

Domeetlc). 

Special  Amistant  for  Re-  Da 

search. 

Industrial  Specialist  (Re-  Da 

ftnlng — General) .  " 

on.  iMPOBT  ADiUNianraATioN 


Industrial  Specialist — As-  Washington, 
slstant  Administrator.  D.O. 

Indrutrlal  Specialist _ _  Do. 

Staff  Assistant _  Do. 

on.  ISCFOBT  APPBSU  BOABB 

Attmney  Adviser  (General)  Washington. 
Chairman,  Oil  Import  D.O. 

Appeals  Board. 

OmCB  or  WATBB  BBSOUaCBS  BBnBASCW 

Executive  OfBeer _ Washington, 

D.O. 


omen  or  iunxeaub  amb  sous  rusLS 


Industrtal  Specialist  (Act-  Washington. 
Ing  Coordinator  for  D.O. 
Minerals). 

osncB  or  coan  essbabch 

Chlaf.  Division  of  Contract  Washington, 
and  Administration.  D.O. 

Supervisory  Economist -  Do. 

Contrsujt  ^neolallst _  Da 

Chief  Accountant  and  Au-  Da 

dltor. 


omcB  or  eaooBanrv 


Supervisory  Oeogn^ther  Washington. 
(Dlrsctor,  OfBce  of  Oieog-  DD. 
raphy). 

omen  or  tkx  souonoa 

All  positions  of  ** Attorney  Advisor  (Gen¬ 
eral)’*  In  grade  G8-18  and  ahova  Claims 
Attornsf,  Branch  of  Claims  and  Contract 
Appeals. 


Imtstnst  General  Mansgsr —  Anchorsga 

Alaska 


Supsrlntsndsnt  of  Tlunspar- 

tatlon _  Da 

Chief  Engineer _ _ Da 

Assistant  Chief  Rnfflnesr -  Da 

Chief  Mechanical  Officer — ; _  De. 

Chief  Offi-  Da 

cer.  '  Do. 

Comptroller _ Do. 

Amistant  Comptroller _ _  Do. 

Chief  Aooountaat _ _  Do. 

Chief.  Revenue  Beetton -  Do. 

Auditor  ct  Olabursemeiits -  Do. 

Chief,  Branch  of  Internal  Da 

Audita 

SuperlnAsndent  of  Procure-  Do. 

meut  and  asq>p|y. 

Amistant  Stgierlntendent  of  Da 

Procuiament  and  Supply. 

Real  Rstate  and  Otantrast  Da 

Agent. 


Amistant  Director  for  Ad¬ 
ministration. 

Chlaf.  BraneA  of  Property 


r.  Branch  of 
Property  Management. 


Washington, 

D.O. 

Do. 


Da 


itlttUSd 


Ann  Aftxjr. 

Mich. 

Da 

Do. 


Do. 

Gloucester, 


Da 

Da 

Seattle.  Wash. 
Da 


Do. 

St.  Petersburg 
Beech,  na. 
Do. 


Do. 

Juneau. 


Do. 

Do. 

Da 

Terminal  le- 

oanf. 


Regional  DIractor,  Regirm  4. 

Deputy  Bagfcmal  DIreoter. 

Region  4. 

Amistant  Regional  Direc¬ 
tor  for  Admlnlstiatlon, 

Raglaa4. 

General  Supply  Ofllcer. _ _ 

Deputy  ReglOTisI  Dlraotoc, 

Region  g. 

Assistant  Regional  Director 
for  Administration.  Re¬ 
gions. 

Property  Managemant  Of¬ 
ficer. 

Deputy  Regional  Director, 

Region  1. 

Aselstant  Reglcmal  Director 
for  Administration.  Re¬ 
gion  1. 

Property  and  Supply  Officer. 

Deputy  Regional  Dlreetor. 

Region  2. 

Assistant  Regional  Dlrootor 
for  Administration.  Re¬ 
gion  8. 

Property  Management  Of¬ 
ficer. 

Regional  Director.  Region  S. 

Deputy  Regional  Director, 

Region  S. 

Assistant  Regional  Director 
for  AdmlnlstrstUm.  Re¬ 
gion  5. 

Property  Management  04- 
fleer. 

Assistant  Regional  Olisotor 
for  Admlnlstmtton,  Re¬ 
gion  0. 

Area  Director,  Hawaii _ 

Deputy  Area  Director _ ... 

Assistant  Area  DIreotar  for 
Administration. 

Procurement  Offieer _ _ 

Regional  Director,  Region  fl. 

Chief,  Branch  of  Loans  and 
Grants. 

Assistant  Chief,  Bian^  of 
Loans  and  Grants. 

General  Fishery  SpeelaMst _ 

Loan  Specialist  (Counner- 
clal). 

General  Fishery  Bpeolaaist-. 

Loan  Specialist  (Cosns^ 
clal). 

General  Fishery  SpecMUt.. 

Loan  SpedaMst  (Onmmsr- 

clal). 

General  Flahery  SpedaMst.. 

Ala 

Do  _ _  TbnnlBSl  Is¬ 

land.  Cdlf. 

Fishery  Admhilstrstcr - Washington. 

D.C. 

Executive  Assistant _  Do. 

Fishery  Admlnlstrsitor - SeaUle.  Wash. 

Do  -  Do. 

Flahery  Bldoglst  (Oinsrsl) .  st.  Petersburg 

Beach,  na 

Do  - Ann  Art>ar, 

Mloh. 

Fish  and  WUdllfs  Adminis¬ 
trator. 

Chlaf,  Branch  of  AudRs _ 

Fishery  Bldoglst  (OenerSl)  . 


Auditor  (FlnsaetBl  As- 

couatant)  (4). 

Chief,  Branch  of 


Honolulu,  Ha¬ 
waii. 

Do. 

Da 

Da 

Terminal  Is¬ 
land.  OaHf. 
Washlngtcm. 
DC. 

Da 

Seattle,  Wadi. 
Ds. 

St.  Petersburg 
Bsseh,  Fla 
Do. 

Olo' 


Do. 


Alaska 

WastaAngtoti, 

0.0. 

Gkmc 


Waahtiigton. 

D.O. 

Do. 

Da 
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BUKEATT  or  OOMMEBCIAI.  flBHIUBB— Continued  BITRKAV  OF  SPOBT  FlSHBBfBB  AMD  WIUHjriJ  OOn. 


OBOUxncAL  BUBVBf— continued 


Chief,  Branch  oi  Technol-  Waahlngton, 
ogy.  D.C. 

Supervisory  Fishery  Prod-  Seattle,  Wash, 
ucts  Inspector. 

Do _ St.  Petersburg 

Beach,  Fla. 

Do _ Oloucester, 

Mass. 

Do _ Chicago,  Ill. 

Do _ Terminal  Is¬ 

land,  Calif. 


BURKAT7  or  SPOBT  FISHEBIES  AND  WUnUTB 


Assistant  Director,  Admin¬ 
istration  and  Engineer¬ 
ing. 

Chief,  Division  of  Prop¬ 
erty  Management. 

Assistant  Chief,  Division  of 
Property  Management. 

Assistant  Regional  Director, 
Administration  and  Engi¬ 
neering,  Pacific  Region. 

General  Sui^ly  Officer,  Pa¬ 
cific  Region. 

Assistant  Regional  Director, 
Administration  and  Engi¬ 
neering,  Southwestern 
Region. 

Procurement  Officer,  South¬ 
western  Region. 

Assistant  Regional  Director, 
Administration  and  Engi¬ 
neering,  North  Central 
Region. 

Property  Officer,  North  Cen¬ 
tral  Region. 

Assistant  Regional  Director, 
Administration  and  Engi¬ 
neering.  Southeastern  Re¬ 
gion. 

General  Supply  Officer, 
Southeastern  Region. 

Assistant  Regional  Director, 
Administration  and  Engi¬ 
neering,  Northeastern  Re¬ 
gion. 

Property  Officer,  Northeast¬ 
ern  Region. 

Assistant  Regional  Director, 
Cooperative  Services,  Pa¬ 
cific  Region. 

Regional  Supervisor,  Divi¬ 
sion  of  Federal  Aid,  Pa¬ 
cific  Region. 

Assistant  Regional  Director. 
Cooperative  Services, 
Southwe^em  Region. 

Regional  Supervisor.  Divi¬ 
sion  of  Federal  Aid, 
Southwestern  Region. 

Assistant  Regional  Director. 
Cooperative  Services, 
North  Central  Region. 

Regional  Supervisor.  Divi¬ 
sion  of  Federal  Aid,  North 
Central  Region. 

Assistant  Regional  Director, 
Cooperative  Services, 
Southeastern  Region. 

Regional  Supervisor.  Divi¬ 
sion  of  Federal  Aid, 
Southeastern  Region. 

Assistant  Regional  Dlrec- 
tOT,  Cooperative  Services,* 
Northeastern  Region. 

Regional  Supervisor,  Divi¬ 
sion  of  Federal  Aid, 
Northeastern  Region. 

Supervisory  Accountant,  Di¬ 
vision  of  Federal  Aid, 
Pacific  Region. 

Supervisory  Accountant.  Di¬ 
vision  of  Federal  Aid, 
Southwestern  Region. 

Supervisory  Accountant,  Di¬ 
vision  of  Federal  Aid, 
North  Central  Region. 


Washington, 

D.C. 


Do. 

Do. 

Portland,  Oreg. 


Do. 

Albuquo-que, 
N.  Mez. 


Do. 

Minneapolis, 

Minn. 


Do. 


Atlanta,  Oa. 


Do. 

Boston,  Mass. 


Do. 

Portland,  Oreg. 
Do. 

Albuquerque. 

N.Mex. 

Do. 

Minneapolis, 

Minn. 

Do. 

Atlanta,  Qa. 
Do. 

Boston.  Mass. 
Do. 

Portland,  Oreg. 

Albuquerque, 
N.  Mex. 

MlnneapolU, 

Minn. 


Supervisory  Accountant,  Di¬ 
vision  of  Federal  Aid, 
Southeastern  Reglmx. 

Accountant,  Division  of 
Federal  Aid,  Northeaston 
Region. 

Associate  Regional  Director, 
Operations,  Pacific  Re¬ 
gion. 

Associate  Regional  Director, 
Operations,  Southwestern 
Region. 

Associate  Regional  Director, 
Operations,  North  Central 
Region. 

Associate  Regional  Director. 
Operations,  Southeastern 
Region. 

Associate  Regional  Director. 
Operations,  Northeastern 
Region. 


Atlanta,  Oa. 

Boston,  Mass. 

Portland,  Oreg. 

Albuquerque, 

N.Mex. 

Minneapolis, 

Minn. 

Atlanta,  Oa. 


Boston,  Mass. 


OEOLOGICAl.  STTBVXT 


staff  Geologists  (3) _ Washington, 

D.C. 

Staff  Engineer _  Do. 

Chief  Auditor _  Do. 

Auditor _  Do. 

Do _ Menlo  Park, 

Calif. 

Audltcn*  (Industrial  Costs) _ Washington, 

D.C. 

Executive  Officer _  Do. 

Management  Officer _ Denver,  Colo. 

Do _ Menlo  Park, 

Calif. 

Procurement  Officer _ Washington, 

D.C. 

Assistant  Executive  Officer.  _  Do.  ^ 

Personnel  Officer _ Denver.  Colo. 

Do _ Menlo  Park, 

Calif. 

Supervisory  Procurement  Washington, 
Agent.  D.C. 

Chief,  Publications  Division.  Do. 

Assistant  Chief,  Publics-  Do. 

tlons  Division. 

Assistant  Chief,  Publics-  Do. 

tlons  Division. 

Associate  Chief,  Water  Re-  Do. 
sources  Division. 

Hydraulic  Engineer  (Dels-  Do. 

ware  Watermaster) . 

Area  Hydrologist _ Arlington,  Va. 

Do _ - _ St.  Louis,  Mo. 

Do _ Denver,  Oolo. 

Do _ _ _ _ _ _  Menlo  Park, 

Calif. 

Supervisory  Hydrologist  Idaho  Falls, 
Engineer  (Watermaster).  Idaho. 

Associate  Chief,  TOpo-  Washington, 
gnq)hlc  Engineer.  D.C. 

Assistant  Chief  Topograj^c  Do. 

Engineer,  Plans  and  Pro¬ 
gram  Development. 

Assistant  Chief  Tc^graphlc  Do. 

Engineer.  Research  and 
Technical  Standards. 

Atlantic  Region  Engineer _ Arlington,  Va. 

Central  Region  Engineer _ Rolla,  Mo. 

Rocky  Mountain  Region  Denver,  Oolo. 
Engineer. 

Pacific  Region  Engineer _ Menlo  Park, 

Oallf. 

Assistant  Chief,  Conserve-  Washington, 
tlon  Division.  D.C. 

Staff  Engineer.. _ Do. 

Chief,  Branch  of  Oil  and  Do. 

Oas  Operations. 

Bupervlswy  General  Engl-  Casper.  Wyow 
neer,  Branch  of  OH  and 
Gas  OperaUcms. 

Bo.  Bosw^, 

N.Mex. 

Do.  New  Orleans, 


Petroleum  Regulatory  Engi¬ 
neer. 

Do. 


Do. 

Do. 

Chief,  Branch  of  Mining 
OpMUtlons. 

Supervisory  Mining  Engi¬ 
neer. 

Supervisory  Mine  Develop¬ 
ment  and  Production 
Engineer. 

Do. 

Supervisory  Mining  Engi¬ 
neer. 

Do. 

Chief,  Branch  of  Mineral 
Classifications. 

Chief,  Office  of  Minerals  Ex¬ 
ploration. 

Assistant  Chief,  Office  of 
Minerals  Exploration. 

Assistant  Chief  Geologist  for 
Regional  Geology. 

Assistant  Chief  Geologist  tor 
Experimental  Geology. 

Assistant  Chief  Geologist  for 
Economic  Geology. 

Assistant  Chief  Geologist  for 
Engineering  Geology. 

Chief,  Branch  of  Astro- 
geology. 

Research  Geophysicist, 
Earthquake  Center. 

Research  Geologist,  Earth 
Orblter. 

Staff  Geologist,  Marine  Ge¬ 
ology. 

Chief  of  Party,  Saudi  Arabla. 


Tulsa,  Okla. 

Los  Angeles. 
Calif. 

Washington, 

D.C. 

Anchorage, 

Alaska. 

Washington, 

D.C. 

Billings,  Mont. 

McAlester, 

Okla. 

Carlsbad,  N. 

Mex. 

Denver,  C<4o. 

Anchorage, 

Alaska. 

Washington, 

D.C. 

Do. 

Do. 

Do. 

Do. 


Do. 


Do. 

nagstaff,  Arlz. 

Denver,  Colo. 
Washington, 
D.C. 


Do. 

Jidda.  Saudi 
Arabia. 


buxkat;  or  Indian  aitaixs 


Supervisory  General  Engl-  Washington, 
neer.  D.C. 

Supply  Program  Manage-  Do. 

ment  Officer  (3). 

Prociu^ment  Officer _  Do. 

Area  Director _ Aberdeen. 

8.  Dak. 

Assistant  Area  Director,  Do. 

Administration. 

Assistant  Area  Director,  Do. 

Community  Services. 

Assistant  Area  Director,  Do. 

Economic  Development. 

Supervisory  General  Supply  Do. 

Officer  (2). 

Area  Director _ Anadarko. 

Okla. 

Assistant  Area  Director,  Do. 

Administrative  Officer, _  Do. 

Area  Director _ Billings,  Mont. 

Assistant  Area  Director,  Do. 

Administration. 

Assistant  Area  Director _ _  Do. 

Economic  Development. 

Supervisory  General  Supply  Do. 

Officer  (3). 

Area  Director _ Gallup,  N.  Mez. 

Assistant  Area  Director,  Do. 

Administration. 

Assistant  Area  Director,  Do. 

Community  Services. 

Assistant  Area  Dlrectcx' _  Do. 

Economic  Development. 

Supi^y  Management  Officer  Do. 

(3). 

Procurement  Officer _ _ _ _  Do. 

Area  Director _ Juneau,  Alaska 

Assistant  Area  Director _ ...  Do. 

Supervisory  General  Supply  Do. 

Officer  (3). 
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Assistant  Area  Director _ 

AdmlnUtratlre  OlBoer _ _ 

Area  Director - - 

Assistant  Area  Director _ 

Supervlsary  General  Supply 
Officer. 

Procurement  Officer - 

Area  Director - - 

Assistant  Area  ,  Director, 
Administration! 

Assistant  Area  Director. 

Community  Services. 
Assistant  Area  Director.  ■ 
Economic  Development. 
Supervisory  General  Sup¬ 
ply  Officers  (2) .  > 

Area  Director - 

Assistant  Area  Director, 
Administration. 

Assistant  Area  Director, 
Community  Services. 
Assistant  Area  Director, 
Economic  Development. 
Supply  Management  Officer. 

Procurement  Officer _ 

Property  Manager _ _ _ 

Auditor _ 

Special  Assistant  to  the 
Area  Directs. 

Area  Director _ 

Assistant  Area  Director _ 

Administrative  Officer _ 

General  Supply  Officer _ 

Executive  Officer,  Office  of 


BUBBSU  or  IANS  BcaNAOBaaNT— Continued 


BuuAu  OF  IANS  KANAOnaNT— Continued 


Chief,  Division  Lands  and  Phoenix,  Axis. 
Minerals  Program,  Man¬ 
agement  and  Land  Office. 

Do _ _ _ .: _ Sacramenta 

Oallf. 

Do  Denver.  Ocdo. 

District  Manager.... 

..  Richfield, 

Minn. 

Do. 

Do. 

Muskogee, 

Okla. 

Do. 

Do _ 

Do _ 

Do  _ 

- 

Utah. 

_  Montlcello, 
Utah. 

...  Price,  Utah. 

...  Vernal,  Utah. 

Do _ 

_ _ Boise,  Idaho, 

Do 

...  Kanab,  Utah. 

Do. 

Do 

_  Rilllngm,  Mont. 

Do- 

...  St.  George, 

Do _ 

Utah. 

Do. 

Do  . 

_  _  __  Runfce,  ISe,  . 

Do  _ 

...  Phoenix.  Aria. 

Phoenix,  Aria. 

N.Mex. 

Do . 

...  Salford.  Axis. 

Do. 

Do _ 

Do _ 

...  Malta.  Mont. 

Do 

Halt  Trs^e  C<ty, 

Do 

...  MUes  City, 

Do. 

Utah. 

Mont. 

Do  . . 

.  _  Cbeyenne, 

Do 

...  Billings.  Mont. 

Do. 

Wyo. 

DO _ 

...  Dillon,  Mont. 

Do  _  .  _ 

Do  - 

...  Lewiston, 

Do. 

Alaska. 

Mont. 

Manaeer 

New  Orleans, 

Do  -  _ 

...  MUsoula. 

Portland,  Oreg. 

La. 

Mont. 

Do. 

Mineral  Leasing 

Repre-  Los  Angeles, 

Do _ 

...  Worland,  Wyo. 

sentatlve. 

CalU. 

Do _ 

...  Laxider,  Wyo. 

Do. 

Conservation  Center 

Dlrec-  Kingman,  Arlx. 

Do . . 

_ Rawims,  Wyo. 

tor. 

Do . 

...  Bock  Springs, 

Do. 

Do . 

Wya 

Home,  Idaho. 

DO _ 

_ Plnedale,  Wyo. 

Do. 

Do  _  _  _  _  _ 

_ _  _  Antelope, 

Do 

...  Casper,  Wyo. 

Do. 

Mont. 

Do _ 

...  Craig,  Colo. 

Do. 

Do . 

Do _ 

Denver,  Colo. 

Do. 

Oreg. 

Do _ 

._  Montroee, 

Do. 

Do _ 

Colo. 

Oreg. 

Do _ 

...  Canon  City, 

Sacramenta 

Do . . 

_ Price,  Utah. 

Ccfio. 

CalU. 

Field  Job  Corps 

Super-  Portland,  Oreg. 

Do . 

...  Grand  June- 

Do. 

visor. 

tlon,  Colo. 

Do. 

Do . . 

Do _ 

...  Albuquerque, 

Do. 

Albuquerque. 


District  Manager _ Lakevlew, 

Greg. 


ConB(41dated  Services. 

N.Mex. 

Do _ 

Supply  Management  Officer, 

Do. 

Do _ 

Do. 

Office  of  Consolidated 

Do _ 

Services. 

Oreg. 

Do. 

Supervisory  Procurffinent 

Do. 

Do . 

Agent,  Office  of  Consoll- 

Do _ 

dated  Services. 

Oreg. 

Supervisory  General  Engl- 

Do. 

Do . 

District 

N.Mex. 

Do  ... _ _ _ _  Socorro, 

N.  Mex. 

_ _ _ _  Las  Cruces, 

N.  Mex. 

Do - Roswril, 

N.Mex. 


BUXXAU  OF  MINXS 


neer.  Branch  o(  Plant 
Design  and  Construction 
(2). 

Supervisory  Management  Littleton,  Colo. 
Engineer,  Plant  Manage¬ 
ment  Field  Technical 
Office. 

Supervisory  Civil  Engineer,  Do. 

Plant  Management  Field 
Technical  Office. 

Administrative  and  Special  Seattle.  Wash. 
Representative  (little 
Liaison  Office,  Juneau 
Area  Office). 

Assistant  Administrative  Do. 

Officer  (Liaison  Office, 

Juneau  Area  Office) . 

BCBKAU  or  IANS  ICANAOBStXNT 


Do - Eugene,  Oreg. 

Do - Roeeburg, 

V  Oreg. 

Do - Medford,  Oreg. 

Do — . — .... .....  Bakersfield. 

-  Oallf. 

Do _ _ _ SusanvUle, 

Calif. 

Do - Bedding.  Calif. 

Do - Sacramento, 

Calif. 

Do _ Uklah,  Calif. 

Do _ _ _ _ Riverside, 

Calif. 

Do - Anchorage, 


Assistant  to  the  Director, 
Administration. 

Internal  Audit  Officer.... _ _ 

Chief,  Division  of  Lands 
and  Minerals  Program 
Management. 

Chief,  Division  of 
Istratlve  Services. 

State  Director _ 


Washlngt<m, 

D.C. 

Do. 

Do. 


Do. 

Phoenix,  Arl>. 


Do 

CalU. 

Do _ 

Do _ 

Do  . . 

Blllinga,  l^ont 

Do _ 

Reno.  Nev. 

Do  _ 

Sente  Fe, 

N.  Mex. 

Do . 

Do  .  _  _ 

_  ___  Salt  lAka  City, 

Utah. 

Do _ 

Cheyenne, 

Wyo, 

Do _ 

Do..... _ _ _ ...  Fairbanks, 

Alaska. 

Do _ _ _ Boise,  Idaho. 

Do _ Burley,  Idaho. 

Do _ Idaho  Falls. 

Idaho. 

Do _ Salmon,  Idaho. 

Do _ Shoshone. 

Idaho. 

Do _ _  Coeur  d*  Alene, 

Idaho. 

Do _ _  Elko,  Nev. 

Do _ ..... _ _ _ _ _ Wlnnemucca, 

Nev. 

Do _ ... _ Carson  City, 

Nev. 

Do^.. _ Ely,  Nev. 

Do _ ...... _ Las  Vegas,  Nev. 

Do _ _ _ ....... _ Battle  Moun¬ 

tain.  Nev. 

Do _ ..... _ _  Salt  Lake  City, 

Utah. 

Do _ _ _ Fillmore,  Utah. 

Do _ ....... _ Cedar  City, 

Utah. 


Safety  Representative _ 

Technical  Assistant _ _ 

Mining  Health  and  Safety 
Engineers  (8). 

Coal  Mine  Inspectors  (28) ... 
SubdlsMct  Manager......— 

Supervisory  Coal  Mine  In¬ 
spector. 

Coal  Mine  Inspectors  (17) .. 
Subdlstrlct  Manager....... 

Electrical  Engineer _ 

Coal  Mine  Inspectors  (22) .. 
Subdlstrlct  Manager _ _ 

Safety  Representative _ 

Coal  Mine  Inspectors  ( 10) ... 
District  Manager _ _ 

Ailning  Health -and  Safety 
Engineers  (2). 

Technical  Assistants  (2) _ 

Training  Specialist _ _ 

Coal  Mine  Inspectors  (48)... 
Subdlstrlct  Manager _ 

Coal  Mine  Inspectors  (21)... 

District  Manager _ _ 

Technical  Assistants  (2)-... 
Coal  Mine  Inq>ectors  (27) ... 
Subdlstrlct  Manager _ _ 

Coal  Mine  Inspectors  (18) _ 

Subdlstrlct  Manager _ _ 

Coal  Mins  Inspectors  (18).. 
District  Manager _ — 

Supervisory  Mining  Health 
and  Safety  Engineer. 

Coal  Mine  Inspectors  (17).. 


Pittsburgh,  Pa. 
Do. 

Do. 

Do. 

Do. 

Wilkes-Barre, 

Pa. 

Do. 

Do. 

Johnstosm,  Pa. 
Do. 

Da 

St.  ClalrsvlUe, 
Ohio. 

Do. 

Do. 

Mount  Hope, 
W,  Va. 

Do. 

Do. 

Do. 

Do. 

Morgantown, 
W.  Va. 

Do. 

.  Norton,  Va. 

Do. 

Do. 

.  Birmingham, 
Ala. 

Do. 

.  Barbourvllle, 
Ky. 

Do. 

,  Vlnoennes, 
Ind. 

Da 

Do. 
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Subdlctiict  Manager _ McAleeter, 

Okla. 

Coal  Mine  InapectOTS  (2) —  Do. 

District  Manager _ 1 - Denver,  Colo. 

Technical  Assistant -  Do. 

Supervisory  Mining  Health  Do. 

and  Safety  Engineers  (2) . 

Mining  Health  and  Safety  Do. 

Engineer. 

Coal  Mine  Inspectors  (7) —  Do. 

Subdistrict  Manager _ Seattle.  Wash. 

Coal  Mine  Inspector -  Do. 

Subdlstrlct  Manager _ Salt  Lake  City, 

Utah. 

Coal  Mine  Inspectors  (3) —  Do. 

Subdlstrlct  Manager _ Phoenix.  Arts. 

Do _ Oakland.  Calif. 

Assistant  Director,  Admin-  Washington. 

Istratlon.  D.C. 

Chief,  Division  of  Procure-  Do. 


ment  and  Property  Man¬ 
agement. 

Chief.  Eastern  Admlnlstra-  Pittsburgh.  Pa. 
tlve  Office. 

Chief,  Western  Admlnlstra-  Denver,  Colo, 
tlve  Office. 

Chief,  Division  of  Goal  Mine  Washington, 
Inspection.  DX?. 

Chief,  Division  of  Personnel-  Do. 

NATIONAL  PAKK  SXRVICX 

Assistant  Dlrectm-  (Cooper-  Washington, 
atlve  Activities).  D.C. 

Assistant  Director  (He-  Do. 

source  Studies) . 

Supervisory  Landscape  Ar-  Philadelphia, 
chitectw  Eastern  Office,  Pa. 

Design  and  Oonstruc- 

tlon. 

Supervisory  Landscape  Ar-  San  Prandsco, 
chltect.  Western  Office,  Calif. 

Design  and  Construc¬ 

tion. 

Supervisory  Landscape  Ar-  Washington. 


chltect.  National  Capl-  D.C. 
tal  Office.  Design  and 
Construction. 

Chief.  Division  of  Prop-  Do. 

erty  Management  and 
General  Services. 

Staff  Curator _ Do. 

Chief.  Division  of  Lands _  Do. 

Supervisory  Education  Spe-  Harpers  Ferry, 
clallst.  W.  Va. 

Supervisory  Auditor  (3) _ Washington. 

D.C. 

Chief,  Division  of  Conoes-  Do. 

slons  Management. 

Concessions  Analyst  (6) — .  Do. 

Regional  Director,  South-  Richmond,  Va. 
east  Region. 

Assistant  Regional  Dlree-  Do. 

tor  (3). 

General  Supply  Officer _ _  Do. 

Regional  Director,  Midwest  Omaha,  Meto. 
Region. 

Assistant  Regional  Dlree-  Do. 

tor  (3). 

Regional  Chief,  Division  of  Do. 

Property  Management 
and  General  Services. 

Regional  Director,  South-  Santa  Fe, 
west  Region.  N.  Mex. 

Assistant  Regional  Dlree-  Do. 

tor  (3). 

Regional  Chief,  Division  of  Do. 

Property  Management 
and  General  Services. 

Regional  Director,  Western  Omaha,  Nebr. 
Region. 

Assistant  Regional  Director  Do. 

(8). 

Regional  Chief,  Division  of  Do. 

Property  Management 
and  General  Services. 


NATIONAL  PAXX  BBTIO— COnUnUSd 


Regional  Director,  North-  Philadelphia,  ' 
east  Region.  Pa. 

Assistant  Regional  Director  Do. 

(3) 

Administrative  Officer _ _  Do. 

Regional  Procurement  and  Do. 

Property  Management  Of¬ 
ficer. 

Associate  Regional  Director.  Washington, 
National  Capital  Region.  D.C. 
Assistant  Regional  Director,  Do. 

National  Capital  Region 
(8). 

Regional  Chief,  Division  of  Do. 

Property  Management 
and  General  Services. 

Regional  Procurement  Of-  Do. 


fleer. 

Superintendent.  Abraham  HodgenvlUe, 
Lincoln  Birthplace  Na-  Ky. 
tlonal  Historic  Site. 

Superintendent.  Andrew  Greenville, 
Johnson  National  His-  Tenn. 
toric  Site. 

Superintendent,  Appomat-  Appomattox, 
tox  Court  House  National  Va. 

Historical  Park. 

Superintendent,  Blue  Ridge  Roanoke,  Va. 
Parkway. 

Superintendent,  Booker  T.  Booker  T. 
Washington  Birthplace  Washington. 
National  Monument.  Va.,  Birth¬ 

place. 

Superintendent,  Cape  Hat-  Manteo,  N.O. 

teras  National  Seashore. 

Superintendent,  Castillo  de  St.  Augustine, 
San  Marcos  National  Fla. 
Monument. 

Superintendent,  Chalmette  Arabl,  La. 

National  Historical  Park. 

Superintendent,  Chlcka-  Fort  Ogle- 
mauga  and  Chattanooga  thorpe,  Ga. 
National  Military  Park. 

Superintendent,  Colonial  Torktown,  Va. 

National  Historical  Park. 

Superintendent,  Cumber-  Mlddlesboro, 
land  Gi^  National  His-  Ky. 
torloal  Park. 

Superintendent,  De  Soto  Bradenton, 
National  Memorial.  Fla. 

Conservation  Center  Dlree-  Mlddlesboro, 
tor.  The  Gap  Job  Corps  Ky. 
Conservation  Center. 

Superintendent,  Everglades  Homestead. 

National  Park.  .  Fla. 

Superintendent,  Fort  Don-  Dover,  Tmn. 
elson  National  Military 
Park. 

Superintendent,  Fort  Fred-  St.  Simons  Is- 
erlca  National  Monument.  land,  Ga. 
Superintendent,  Fort  Pula-  Savannah 
ski  National  Monument.  Beach,  Qa. 
Superintendent,  'Fort  Smith  Fort  Smith, 
National  Historical  Site.  Ark. 
Superintendent,  Fort  Sum-  Charleston, 
ter  National  Monument.  S.C. 
Superintendent,  Fredericks-  Fredericks 
burg  and  Spotsylvania  burg,  Va. 

National  Military  Park. 
Superintendent,  Great  Oatlinburg, 
Smoky  Mountains  Na-  Tenn. 

tlonal  Park. 

Conservation  Center  Dlree-  North  Caro- 
tor,  Oconaluftee  Job  Una. 

Corps  Conservation  Cen¬ 
ter. 

Conservation  Center  Dlree-  Tennessee, 
tor,  Tranont  Job  Oorps 
Conservation  Center. 

Superintendent,  Guilford  Greensboro, 
Ooin^ouse  National  MU-  N.C. 

Itary  Park. 

Superintendent,  Horseshoe  DadevlUe,  Ala. 
Bend  National  Military 
Park. 


NATIONAL  raxx  BOVicn— continued 

Superintendent.  Hot  Hot  Springs, 
Springs  National  Park.  Ark. 

Superintendent,  Kennesaw  Marietta.  Ga. 
Mountain  National  Bat¬ 
tlefield  Park. 

Superintendent,  Kings  Kings  Moun- 
Mountaln  National  MIU-  tain,  N.C. 

tary  Park. 

Superintendent,  Mammoth  Mammoth 
Cave  National  Park.  Cave.  Ky. 

Conservation  Center  Dlree-  Do. 
tor.  Great  Onyx  Job 
Corps  Conservation  Cen¬ 
ter. 

Superintendent,  Manassas  Manassas,  Va 
NatlonsU  Battlefield  Park. 

Superintendent,  Moores  Cunle,  N.C. 
Creek  National  MUltary 
Park. 

Superintendent,  Natchez  Tupelo,  Miss. 
Trace  Parkway. 

Superintendent.  Ocmulgee  Macon,  Ga 
National  Monument. 

Superintendent,  Pea  Ridge  Rogers,  Ark. 
National  Military  Park. 

Superintendent,  Petersburg  Petersburg,  Va 
National  Military  Park. 

Superintendent,  Richmond  Richmond,  Va 
National  Battlefield  Park. 

Superintendent,  RusseU  Bridgeport, 
Cave  National  Monu-  Ala 
ment. 

Superintendent,  San  Jusm  San  Juan,  PJt. 
National  Historical  Site. 

Superintendent.  Shenan-  Luray,  Va 
docUi  National  Park. 

Superintendent,  Shiloh  Na-  Pittsburg 
tlonal  Military  Park  and  Landing, 
Cemetery.  Tenn. 

Superintendent,  Stones  Murfreesboro, 
River  National  Battlefield  Tsnn. 

and  Cemetery. 

Superintendent,  Vicksburg  Vicksburg, 
National  Military  Park  Mlsa 

and  Cemetery. 

Superintendent,  Virgin  Is-  Charlotte 
lands  National  Park.  Amalie,  St. 

Thomas. 

Superintendent,  Badlands  Interior, 
National  Monument.  8.  Dak. 

Superintendent,  Bent’s  Old  La  Junta,  Cola 
Fort  National  Histoiic 
Site. 

Superintendent,  Bighorn  Montana- 
Canyon  National  Becre-  Wyoming, 
atlon  Area. 

Superintendent,  Curecantl,  Colorado. 
Colorado  and  Black 
Canyon  National  Monu- 
menta 

Superintendent,  Custer  crow  Agency, 
Battlefield  National  Mont. 

Monument. 

Superintendent,  Devils  Devils  Tower, 
Tower  National  Monu-  Wyo. 

ment. 

Superintendent,  Dinosaur  Jensen.  Utah. 
National  Monument. 

Superintendent,  Effigy  McGregor, 
Mounds  National  Monu-  Iowa, 

ment. 

Superintendent.  Flaming  Utah. 

Gorge  National  Recrea¬ 
tion  Area. 

Superintendent,  Fort  Lara-  Fort  T.»nttniA, 
mle  National  Historical  Wyo. 

SiU. 

Suporlntendent,  George  Diamond.  Ma 
Washington  Carver  Na¬ 
tional  Monument. 

Superintendent,  Glacier  West  Glacier, 
.  National  Park.  Mont. 

Superintendent,  Grand  Grand  Portage, 
Portage  National  Monu-  Minn, 

ment. 


RDEIAL  REOISTEt,  VOl.  31,  NO.  26— TUESDAY,  FEMNIAIY  t.'IYAA 


RULES  AND  REGULATIONS 


2S23 


NATioiTAi.  PABx  uKTiei — Continued 

Superintendent,  Grand  Mooee,  Wyo. 
Teton  National  Park. 

Superintendent,  Homestead  Beatrloe,  Nebr. 
National  Monument. 

Superintendent,  Jefferson-  St.  Louis,  Mo. 
National  Expansion  Me¬ 
morial. 

Superintendent,  Mount  Keystone, 
Rushmore  National  s.  Dak. 

Monument. 

Superintendent,  Oaark  Na-  VanBuren, 
tlonal  Scenic  Rlverways.  Mo. 

Superintendent,  Pipestone  Pipestone, 
National  Monument.  Minn. 

Superintendent,  Rooky  Estes  Park, 
Moimtaln  National  Park.  Colo. 
Superintendent,  S  e  o  1 1  s  Oerlng,  Nebr. 
Bluff  National  Monu¬ 
ment. 

Superintendent,  Theodore  Medora, 
Roosevelt  National  Me-  N.  Dak. 

mortal  Park. 

Superintendent,  Wind  Cave  Hot  Springs, 
National  Park.  S.  Dak. 

Superintendent,  Yellow-  Yellowstone 
stone  National  Park.  Park,  Wyo. 

Superintendent,  Aztec  Aztec,  N.  Mez. 
Ruins  National  Monu¬ 
ment. 

Superintendent,  Bandeller  Santa  Pe, 
National  Monument.  N.  Mex. 

Superintendent,  Big  Bend  Texas. 

National  Park. 

Superintendent,  Bryce  Can-  Rubys  Inn. 

yon  National  Park.  Utah. 

Superintendent,  Canycm  de  Chlnle,  Arts. 
Cbelly  National  Monu¬ 
ment. 

Superintendent.  Canyon-  Moab,  Utah, 
lands  National  Park. 

Superintendent,  Capitol  Torrey,  Utah. 

Reef  National  Monument. 

Superintendent,  Capulln  Capulln,  N. 
Mountain  National  Mon-  Mex. 

ument. 

Superintendent,  Carlsbad  Carlsbad,  N. 

Caverns  National  Park.  Mex. 

Superintendent,  Casa  Coolldge,  Arlz. 
Grande  Ruins  National 
Monument. 

Superlntendmt,  Chaco  Can-  Bloomfield,  N. 

yon  National  Monument.  •  Mez. 
Superintendent,  Chlrlca-  Dos  Cabezas, 
hua  National  Moniunent.  Arlz. 
Superintendent,  Coronado  Hereford,  Arlz. 
National  Monument. 

Superintendent,  El  Morro  El  Morro,  N. 

National  Mon\iment.  Mex. 

Superintendent,  Port  Davis  Port  Davis, 
National  Historical  Site.  Tex. 

Superintendent,  Port  Union  Las  Vegas,  N. 

National  Monument.  Mex. 

Superintendent,  Olla  Cliff  Silver  City, 
Dwellings  National  Mon-  N.  Mex. 
ument. 

SupM’lntendent.  Glen  Can-  Page.  Arts, 
yon  National  Recreation 
Area. 

Superintendent,  Grand  Grand  Canyon, 

Canyon  National  Park.  Arlz. 

Superintendent,  .Gran  Qul-  Gran  Qtilvlra, 
vtra  National  Monument.  N.  Mex. 

Superintendent,  Great  Sand  Alamosa,  Colo. 
Dunes  National  Monu¬ 
ment. 

Superintendent,  Lake  Mead  Botilder  City, 
National  Recreation  Area.  Nev. 
Superintendent.  Mesa  Verde  Mesa  Verde, 
National  Park.  Colo. 

Superintendent,  Monte-  Camp  Verde, 
zuma  Castle  National  Arts. 

Monument. 

Superintendent,  Navajo  Tonlea,  Arts. 

National  Moniunent. 

Superintendent,  Organ  Pipe  AJo,  Arlz. 
Cactus  National  Monu¬ 
ment. 


MATioirAL  PABK  wzvioz — Continued 

Superlntwident.  Padre  Is-  Texas. 

land  National  Seashore. 

Superintendent,  Petrified  Holbrook,  Arlz. 

Pcttsst  National  Park. 

Superintendent,  Pipe  Sluing  Moccasin,  Arts. 
National  Monummit. 

Superintendent,  Platt  Na-  Sulphur,  Okla. 
tlonal  Park. 

Superintendent,  Saguaro  Tucson,  Arlz. 

National  Monument. 

Superintendent,  Sanford  Sanford,  Tex. 

National  Recreation  Area. 

Superintendent,  Timpano-  American  Fork, 
gos  Cave  National  Monu-  ■  Utah, 
ment. 

Superintendent,  Tonto  Na-  Roosevelt, 
tlonal  Monument.  Arlz. 

Superintendent,  Tumaca-  Tumacaoorl. 

corl  National  Monument.  Arlz. 
Superintendent,  Tuzlgoot  Clarksdale, 
National  Monument.  Arlz. 

Superintendent,  Walnut  Flagstaff,  Arts. 
Canyon  National  Monu¬ 
ment. 

Superintendent,  White  Alamogordo, 
Sands  National  Monu-  N.Mex. 
ment. 

Superintendent,  Wapatkl  Flagstaff,  Arlz. 
and  Sunset  Crater. 

Superintendent,  Zion  Na-  ^rlngdale, 
tlonal  Park.  Utah. 

Superintendent,  Cabrtllo  San  Diego, 
and  Chaimel  Islands  Na-  Calif, 

tlonal  Monument. 

Superintendent.  City  of  Ref-  Honaunau, 
uge  Natlorml  Historical  Hawaii. 

Park. 

Superintendent,  Coulee  Coulee  Dam, 
Dam  Natlorral  Recreation  Wash. 

Area. 

Superintendent,  Crater  Lake  Medford,  Oreg. 
National  PariL 

Superintendent,  Craters  of  Arco,  Idaho. 

the  Moon  National  Park. 

Superintendent,  Death  Val-  Death  Valley, 
ley  National  Monument.  Calif. 
Superintendent,  Fort  Clat-  Astoria,  Oreg. 

sop  National  Monument. 

Superintendent,  Fort  Van-  Vancouver, 

couver.  National  Hlstort-  Wash, 

cal  Site. 

Superintendent,  Haleakala  Kahulul,  Maul. 
National  Park. 

Superintendent,  Hawaii  Hawaii. 

Volcanoes  National  Park. 

Superintendent,  Joshua  Tree  Twentynlne 
National  Monument.  Palms,  Calif. 

Superintendent,  Lassen  Vol-  Mineral,  Calif, 
canlc  National  Park. 

Superintendent,  Lava  Beds  Tulelake,  Calif. 

Natlrmal  Monument. 

Superintendent.  L  e  h  m  an  Baker,  Nev. 
Caves  National  Monument. 


Superintendent,  Mormt  Me-  McKinley  Park, 
Klnley  National  Park.  Alaska. 

Superintendent,  Mount  Ra-  Longmlre, 
nlsr  National  Park.  Wash. 

Superintendent,  Muir  Woods  Mill  Valley, 
National  Mounment.  Calif. 

Superintendent.  Olympic  Port  Angeles, 
National  Park.  Wash. 


Superintendent,  Pinnacles  Palclnes,  Calif. 

National  Mounment.' 

Superintendent,  Point  Rey-  California, 
es  National  Seashore. 

Superintendent,  Sequoia  Three  Rivers, 
and  Kings  Canyon  Na-  Calif, 
tlonal  Park. 

Superintendent,  Sitka  and  Juneau. 

Glacier  Bay  National  aim^^ 
Monuments. 

Superintendent,  Whiskey-  Whlskeytown. 
town  National  Recreation  Calif. 

Area. 

Superintendent,  Whitman  Walla  Walla, 
Mission  National  Hlstort-  Wash, 
cal  Site. 


NATioiTAi,  PASK  sttvicn— Continued 

Superintendent,  Yosemlte  Yosemlte 
National  Park.  Natlrmal 

Park.  Calif. 

Si^rerlntendent,  Acadia  Na-  Bar  Harbor, 
tlonal  Park.  Maine. 

Superintendent,  Adams  Na-  Quincy,  Mass, 
tlonal  Historical  Site. 

Superintendent,  Allegheny  Jolmstown,  Pa. 
Portage  Railroad  Natlorud 
Historical  Site  and  Johns¬ 
town  Flood  National  Me¬ 
morial. 

Superintendent,  Antletam  Sharpsburg, 
National  Battlefield  Site  Md. 

Supwlntendent,  Cape  Cod  Massachusetts. 
Natlcmal  Seashore. 

Superintendent,  Chesa-  Washington, 
peaks  and  (Nilo  Canal,  D.C. 

Canal  National  Monu¬ 
ment. 

Superintendent,  Edison  Na-  East  Orange, 
tlonal  Historic  Site.  N.J. 

Superintendent,  Fire  Island  New  York. 
National  Sea^ore. 

Superintendent,  Fort  Me-  Baltimore,  Md. 
Henry  National  Monu¬ 
ment  and  Historic  Site. 

Superintendent,  Fmt  Neces-  Farmington, 
slty  National  Battlefield.  Pa. 

Superintendent.  Gettysburg  Gettysbiug, 
National  Military  Park  Pa. 

and  National  Cemetery. 

Superintendent,  Harpers  Harpers  Ferry, 
Ferry  National  Historical  Md. 

Park. 

Superintendent,  Home  ot  Hyde  Park, 

Franklin  D.  Roosevelt  and  N.Y. 

Vanderbilt  Mansion  Na¬ 
tional  Historical  Site. 

Superlntenednt,  Independ-  Philadelphia, 
ence  National  Historical  Pa. 

Park. 

Superintendent,  Isle  Royale  Houghton, 
National  Park.  Mich. 

Superintendent,  L 1  n  o  o  In  Lincoln  City, 
Boyhood  National  Memo-  Ind. 
rial. 

Superintendent,  Minute  Salem,  Mass. 
Man  National  Historical 
Park  Project. 

Superintendent.  Morristown  Morristown, 
National  Historical  Park.  NJ. 

Superintendent,  Mound  City  Chlllloorthe, 

'  Group  National  Monu-  Ohio, 

ment. 

Superintendent,  New  York  New  York  City 
City  National  Park  Serv¬ 
ice  Group. 

Superintendent,  Perry’s  Vic-  Put-ln-Bay, 
tory  and  International  Ohio. 

Peace  Merruz-lal  National 
Monument. 

Superintendent,  Salem  Mar-  Salem,  Mass. 
Itime  Natlorud  Historical 
Site. 

Superintendent,  Saratoga  Stillwater. 


National  Historical  Park.  N.Y. 

Superintendent.  Central  Washington, 
National  Capital  Parks.  D.C. 

Superintendent,  North  Na-  Do. 

tlonal  Ciq>ltal  Parks. 

Superintendent,  Bast  Na-  Do. 


tlonal  Capital  Parks. 

Superintendent,  Catoctln  Maryland. 
Mountain  Park. 

Superintendent,  Prince  WU-  Virginia. 

Ham  Forest  Park. 

Assistant  Superintendent,  Manteo,  N.O. 
Cape  Hatteras  National 
Seashore. 

Assistant  Superintendent,  Yorktown,  Va. 
Col(Hilal  National  Histor¬ 
ical  Park. 

Assistant  Superintendent,  Homestead, 
Everglades  National  Park.  Fla. 
Assistant  Superintendent,  Oatllnburg, 
Great  Smol^  Mountains  Term. 
Natlorral  Park. 
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Aaslstant  Superintendent,  Luray,  Va. 
Shenandoah  National 
Park 

Assistant  Superintendent,  West  Glacier, 
Olader  National  Park.  Mont. 

Aaslstant  Superintendent,  Bates  Park. 
Rocky  Mountain  National  Oolo. 

Park. 

Assistant  Superintendent.  Wyoming. 
Yellowstone  National 
Park  (2). 

Assistant  Sui>erlntendent,  Longmlre, 
Mount  Rainier  National  Wash. 
Park. 

Assistant  Superintendent,  Port  Angeles. 

Olympic  National  Park.  Wash. 

Aaslstant  Superintendent,  Three  Rivers, 
Sequoia  and  Kings  Can-  Oallf. 

yon  National  Parks. 

Aaslstant  Superintendent,  California. 
Yosemlte  National  Park. 

BUREAU  or  OUTDOOR  RBCREATIOir 


Assistant  Director  for  Ad-  Washington, 
ministration.  D.C. 

Auditor _ Do. 

Accounting  Officer _  Do. 

Chief,  Division  of  Program  Do. 

Development  and  Man¬ 
agement  Operations. 

Program  Development  Offi-  Do. 

cer. 

Administrative  Assistant _  Do. 

Chief,  Division  of  Grants-  Do. 

In-Aid. 

Recreation  Resource  Spe-  Do. 

clalist(3). 

Program  Management  Offi-  Do. 

cer. 

Management  Analyst _ _  Do. 

Grants  Management  Spe-  Do. 

clallst. 

Chief,  Division  of  Pederal  Do. 

Coordination. 

Realty  Officer _  Do. 

Regional  Director _ Seattle,  Wash. 

Assistant  Regional  Director  Do. 

<2). 

Recreation  Resoxirces  Spe-  Do. 

clallst  (2). 

Staff  Aaslstant _ Do. 

Regional  Director _ San  Francisco, 

Calif. 

Assistant  Regional  Director  Do. 

(2). 

Supervisory  Recreation  Re-  Do. 

sources  Specialist. 

Grants  Management  Spe-  Do. 

clallst. 

Staff  Aaslstant _  Do. 

Regional  Director... _ _  Denver,  Colo. 

Assistant  Regional  Director  Do. 

(2). 

Recreation  Resotirces  Spe-  Do. 

clallst  (2). 

Staff  Aaslstant _  Do. 

Regional  Director _ Ann  Arbor, 

Mich. 

Assistant  Regional  Director  Do. 

(2). 

Recreation  Planner _ Do. 

8up>ervlaory  Recreation  Re-  Do. 

somces  ^>eclaU6t. 

Staff  Aaslstant _ ...  Do. 

Regional  Director _ Atlanta,  Ga. 

Assistant  Regional  Director  Do. 

(2). 

8\4>ervlaary  Recreation  Re-  Do. 

sources  Specialist. 

Recreation  Resources  Si>e-  Do. 

clallst. 

Staff  Aaslstant _ Da 

Regional  Director _ Philadelphia, 

Pa. 

Aaslstant  Regional  Director  Da 

(2). 

Supervisory  Recreation  Re-  Da 

sources  Specialist. 


Grants  Management  Spe-  Da 
clallst. 

Staff  Assistant . .  Do. 

Assistant  to  the  Director  (S)  .  Washington, 

D.C. 

Public  Information  Officer..  Do. 

Chief,  Division  of  Personnel  Do. 

Mimagement  and  Orga¬ 
nisation. 

Chief,  Division  of  Nation-  Do. 

wide  Planning  and  8ur-_ 
veys. 

Chief,  Division  of  Water  Be-  Do. 

sources  and  Special  Area 
Studies. 

Chief,  Division  of  Resources  Da 

and  Education. 

Supervisory  Recreation  Re-  Do. 

sources  Specialist. 

Chief,  Division  of  Federal  Do. 

Programs  Review. 

^Mcial  Assistant -  Do. 

BUEEAU  or  BECLAMATION 

Chief,  Division  of  General  Washington. 

Services.  D.C. 

Chief,  Property  and  Serv-  Do. 

Ices  Branch. 

Chief.  Division  of  Audit  and  Do. 

Financial  Review. 

Asst.  Chief,  Division  of  Gen-  Do. 

eral  Engineering. 

Chief,  Construction  Actlvl-  Do. 

ties  Branch. 

Chief,  Research,  SclentUlp  Do. 

and  Technic^  Cocnrllna- 
tlon  Branch. 

Chief,  Division  of  Power _  Do. 

Assistant  Chief,  Division  of 
Power. 

Chief,  Marketing  and  Sales  Do. 

Branch. 

Chief,  Power  Systems  Do. 

Branch. 

Chief,  Division  of  Procure-  Do. 

ment  and  Property. 

Assistant  Chief,  Division  of  Do. 

Procurement  and  Prop¬ 
erty. 

Chief,  Division  of  Project  Do. 

Development. 

Assistant  Chief.  Division  of  Do. 

Project  Development. 

Chief,  Division  of  Irrigation  Do. 

and  Land  Use. 

Assistant  Chief,  Division  of  Do. 

Irrigation  and  Land  Doe. 

Chief,  Irrigation  Branch _  Do. 

Chief,  Utnds  and  Recreation  Do. 

Branch. 

Compliance  and  Settlement  Do. 

Officer. 

Realty  Officer _  Do. 

Chief,  Contracts  and  Re-  Do. 

payment  Branch. 

Contract  and  Repayment  Do. 

Specialist  (8). 

General  Engineer  (16) _ Denver.  Colo. 

Supervisory  General  Engl-  Do. 

neer  (14). 

Supervisory  Civil  Engineer  Do. 

(21). 

Supervisory  Electrical  Engl-  Do. 

neer  (9). 

Supervisory  Mechanical  Bn-  Iki. 

^neer  (8). 

Bupervlsci^  8truct\ual  Bn-  Do. 

gineer  (4). 

Electrical  Engineer  (1). _ Do. 

Civil  Engineer  (5) _ _ _ ...  Do. 

ProcxireuMnt  Officer  (2) _  Do. 

Engineering  Technician  (1).  Da 

Supervisory  General  Physl--  Do. 

cal  Scientist  (2). 

Supervisory  Hydraulic  En-  Do. 

^neer  (1). 

SupervlsoiY  SoU  Sctenttst  Do. 

(1). 


Research  Meteorologist  (S). Denver, Oolo. 


Research  Physical  Scientist  Da 

(1). 

Administrative  Assistant  Do. 

(2). 

Supervisory  Appraiser  (1) _  Do. 

Supervisory  Geologist  (2) _ _  Do. 

Business  Manager  (1) _  Da 

Office  Services  Manager  (1).  Do. 

Supply  Management  Officer  Do. 

(1). 

Supervisory  Auditor  (1) _  Do. 

Auditor  (17) _  Do. 

Regional  Director - Boise,  Idaho. 

Assistant  Regional  Director.  Da 

Assistant  to  the  Regional  Da 

Director. 

Regional  Engineer _  Do. 

Chief,  Construction  Branch.  Do. 

Chief,  Design  Branch _  Do. 

Supervisor  of  Irrigation -  Da 

Chief,  Repayment  and  Sta-  Do. 

>  tlstlcs  Branch. 

Supervisor  of  Power _  Do. 

Chief,  Resources  and  Con-  Do. 

tracts  Branch. 

Project  Development  Engl-  Do. 

neer. 

Assistant  Project  Develop-  Da 

ment  Engineer. 

Chief,  Engineering  and  Bur-  Do. 

veys  Branch. 

Chief,  Economic  Resources  Do. 

Branch. 

Procurement  and  Property  Do. 

Officer. 

Chief,  Procurement  Branch.  Do. 

Project  Manager _ _  Ephrata,  Wash. 

Assistant  Project  Manager..  Do. 

Chief,  Engineer  and  Con-  Da 

strxiction  Dlvlsloa 

Chief,  Construction  Man-  Do, 
agement  Branch. 

Chief,  Construction  Field  Do. 
Branch. 

Chief,  Irrigation  and  Land  Do. 

Dlvlsloa 

Chief,  Power  Field  Division.  Do. 

Chief,  Maintenance  Branch.  Do. 

Property  and  Services  Offi-  Do. 

cer. 

Assistant'  to  Project  Man-  Do. 

ager. 

Center  Director _ Larson  AFB, 

Wash. 

Project  Construction  Engl-  Baker,  Oreg. 
neer. 

Administrative  Officer _ _  Do. 

Project  Ooostructlon  &igl-  Spokane,  Wash, 
neer. 

Administrative  Officer _ _ _ _  Do. 

Project  Construction  Bagl-  The  Dalles, 
neer.  Oreg. 

Administrative  Officer _ _ _  Do. 

Project  Superintendent _ Boise,  Idaho. 

Do _ Burley,  Idaho. 

Administrative  Officer... _  Do. 

Project  Superintendent _ Yakima,  Wash. 

Administrative  Officer _ _ _  Do. 

Project  Superintendent _ Hungry  Horse, 

Mont. 

Administrative  Officer _ _ _  Do. 

Project  Construction  Bagl-  Orovllle,  Wash, 
neer. 

Administrative  Officer _ _ _  Do. 

Center  Director _ Marslng,  Idaho. 

Area  Engineer - Spokane,  Wash. 

Do - Salem,  Oreg. 

Do - ... _ Bt^se,  Idaho. 

Coliunbla  -North  Paclllo  Portland, 
Planning  Officw.  Oreg. 

Assistant  Regional  Director  Sacramento, 
(2).  Oallf. 

Assistant  to  Reglcmal  Di¬ 
rector.  Do. 

Civil  Engineer _ Do. 

Regional  Supervisory  of  fr-  Da 

rlgatlon. 
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BUBK&u  or  sxcLAMATiOH — Continued 


Chief.  Xjand  Acquleltlon  Secremento. 


Branch.  Calif. 

Regional  Superrlaar  of  Do. 

Power. 

Chief,  Marketing  and  Sales  Do. 

Branch. 

Regional  Engineer — - -  Do. 

Regional  Project  Derelop-  Do. 

ment  Engineer. 

Regional  ProcuremMit  and  Do. 

Property  Offlcer. 

Prociuwment  Offlcer _  Do. 


Chief,  Foleom  Field  Dlrlalon.  Folaom,  Calif. 
Chief,  Preano  Field  Dlrlalon.  Freano,  Calif. 
Chief,  Ttacy  Field  Dlrlslon.  'Racy.  Calif. 
Chief,  Shaata  Field  Dlvlalon.  Redding.  Calif. 
Project  Construction  Engl*  Red  Bluff, 


neer.  Calif. 

Office  Engineer _ Do. 

Project  Construction  Engl* 
neer.  WUlows,  Calif. 

Office  Engineer _  Do. 

Project  Construction  Engl*  Los  Banos, 
neer.  Calif. 

Associate  Project  Engineer..  Do. 

Chief.  Office  Engineering  Do. 

Division. 

Administrative  Offlcer _ _  Do. 

Preconstruction  Engineer...  Fresno,  Calif. 

Chief,  Office  Engineering  Do. 

Division.  * 

Project  Idaxuiger _ Klamath  Falls, 

Oregon 

Do _ Carson  City, 

Nev. 

Center  Director _ Lewiston, 

Oallf. 

Do _ _ _ Redding. 

OaUf. 

Administrative  Offlcer _ _  Sacramento, 

Calif. 

Do _ Redding, 

Oallf. 

Do _ _ _ .... _ _  Folsmn,  Calif. 

Do - - - ........  Tracy,  CaUf. 

Do _  naano,  Calif. 

Do — ... _ ...... _ Klamath 

Project. 

Do . . Red  Bluff  CVP 

Construc¬ 
tion  Office. 

Do ... ... ...  nasnoCVP 

Precon¬ 

struction 

Office. 

Do-._. - -  San  Luis  Unit 

CVPOon- 

structlon 

Office. 

Do . WUlows  CVP 

Construc¬ 
tion  Office. 

Do - Lahontan 

Basin  Proj¬ 
ects  Office. 

Assistant  Regional  Director.  Phoenix,  Arls. 

Assistant  to  Regional  Dl-  Boulder  City, 
rector.  Nev. 

Regional  Engineer. _ .... _ _  Do. 

Regional  Supervisor  of  Do. 

Power. 

Public  UtlUtles  ^jMclaUst _  Do. 

Regional  Supervisor  of  IT-  Do. 

rlgatlon. 

Regional  Procurement  and  Do. 

Property  Officer. 

Chief,  Construction  Branch.  Do. 

Supervisory  Economist. _  Do. 

Land  Use  and  Settlement  Do. 

Speolallst. 

Chief,  Procurement  Branch.  Do. 

Realty  Officer _ Do. 

Regional  Project  Develop-  Do. 

ment  Engineer. 

Chief,  Engineering  Branch..  Do. 

River  Control  Itiginsw _  Do. 

Project  Manager _ ....  Do. 

Area  Engineer... _ ...  Do. 


Project  Manager _ _ _ Phoenix. 

Aria. 

Assistant  Project  Manager..  Do. 

Administrative  Officer _ ....  Do. 

Project  Manager _ Tuma,  Aria. 

Administrative  Officer _  Do. 

Chief,  Field  Engineering  Do. 

Dlvlalon. 

Area  Engineer _ _ _ _  San 

Bernardino, 

Calif. 

Planning  Engineer... _ _ _ St.  Qeorge, 

Utah. 

Administrator _ Tuma,  Aria. 

Regional  Director.. _ Salt  Lake 

City,  Utah. 

Assistant  Regional  Director. 

Assistant  to  Regional  Dl*  Do. 

rector. 

Regional  Engineer _  Do. 

Regional  Supovlsor  of  Ir-  Do. 

rlgatlon. 

Regional  Project  Develop-  Do. 

ment  Engineer. 

Regional  Supervisor  of  Do. 

Power. 

Chief,  Division  of  River  Do. 

Control.  Do. 

Regional  Finance  Offlcer _  Do. 

Regional  Property  and  Serv-  Do. 

Ices. 

Chief,  Procurement  Branch.  Do. 

Chairman,  Paclflc  South¬ 
west  Field  ComnUttee. 

Project  Manager _ _ _ _  Provo.  Utah. 

Project  Power  Bfanager... _ Montroee, 

Colo. 

Chief,  Flaming  Gorge  Field  Dutch  John, 
Dlvlalon.  Utah. 

Project  Construction  Engl*  Gunnison, 
neer.  Colo. 

Project  Maimger _ Durango,  Colo. 

Chief,  Field  Engineering  Dl-  Do. 

vision. 

Acting  Project  Construction  Castle  Dale, 
Engineer.  Utah. 

Project  Construction  Engl-  Page,  Arts, 
neer. 

Project  Manager _ _  Grand  Junc¬ 

tion,  Colo. 

Construction  Engineer _ ....  Rifle,  Colo. 

Project  Construction  Engl-  Mo\mtVlew, 
neer.  Wyo, 

Acting  Project  Construction  Do. 

Engineer. 

Project  Construction  Engl-  Fontenelle, 
neer.  Wyo. 

Acting  Project  Manager _ Rock  Springs, 

Wyo. 

Project  Manager.. _ ... _ Ogden,  Utah. 

Construction  Engineer _ Morgan,  Utah. 

Do _  DevU’s  SUde, 

Utah. 

Center  Director _ CoUbran,  Colo. 

Do _  Ogden,  Utah. 

Administrative  Offlcer _ _  FonteneUe, 

Wyo. 

Do _  Grand  Junc¬ 

tion,  Colo. 

Do _ _ _ Provo,  Utah. 

Do _ Ogden.  Utah. 

Do _ Castle  Dale, 

Utah. 

Do - Montrose, 

Colo. 

Do _ _  Gunnison, 

Colo. 

Regional  Dlrectar _ AmarlUo,  Tex. 

Assistant  Regional  Director.  Do. 

Assistant  to  Regional  DIree-  Do. 

tor. 

Regional  Engineer... _  Do. 

Regional  Supervisor  of  Do. 

Power. 

Regional  Project  Develop-  Do. 

ment  Engineer. 

Regional  Supervisor  of  Ir-  Do. 

rlgatlon. 


Regional  Finance  Officer _ Amarillo.  Tex. 

Regional  Prociuement  and  Do. 

Property  Offlcw. 

Project  Superintendent _ Albuquerque, 

N.Mex. 

Administrative  Officer _ _ _  Do. 

Project  Manager -  El  Paso.  Tex. 

Administrative  Offlcer _  Do. 

Project  Construction  Engl-  Sulphur.  Okla. 
neer. 

Do - Weslaco.  Tex. 

Administrative  Officer _  Do. 

Project  Construction  Engl*  Amarillo,  Tex. 
neer. 

Administrative  Officer.. _ _  Do. 

Project  Construction  Engl*  Santa  Fe, 
neer.  N.  Mex. 

Administrative  Offlcer _  Do. 

Project  Construction  Offl*  Farmington, 
cer.  N.  Mex. 

Administrative  Offlcer _  Do. 

Area  Engineer - Albuquerque. 

N.  Mex. 

Do - Austin,  Tex. 

Administrative  Offlcer _  Do. 

Area  Engineer _ _ _ Oklahoma 

City,  Okla. 

Center  Director _ Sulphur.  Okla. 

Regional  Director _ _ _ BUllngs,  Mont. 

Assistant  Regional  Director..  Do. 

Regional  Engineer _ _  Do. 

Regional  Supervisor  of  Irrl-  Do. 

gatlon. 

Regional  Supervisor  ot  Do. 

Power. 

Regional  Project  Develop-  Do. 

ment  Engineer. 

Regional  Property  Officer. _  Do. 

Chief,  Land  Acquisition  Do. 

Branch. 

Chief,  Procurement  Branch.  .  Do. 

Proje^  Manager _ Bismarck, 

N.  Dak.* 

Chief,  Administrative  Serv*  Do. 

Ices  Division. 

Chief,  Property  Branch _  Do. 

Assistant  to  Regional  -  Dl-  Billings,  Mont, 
rector. 

Project  Manager _ Huron,  S.  Dak. 

Administrative  Offlcer......  Do. 

Chief,  Property  Branch _  Do. 

Proje^  Construction  Engl-  Fort  Smith, 
neer.  Mont. 

Chief,  Administrative  Serv-  Do. 

Ices  Division. 

Project  Manager - Great  Falls, 

Chief,  Administrative  Serv-  Mont. 

Ices  Dlvlalon.  Do. 

Project  Manager - Riverton,  Wyo. 

Power  System  Operations  Watertown, 

Offlcer.  S.  Dak. 

Assistant  Regional  Director..  Denver,  Ckdo. 
Assistant  to  Regional  Dl-  Do. 

rector  (2). 

Regional  Engineer _  Do. 

Chief,  C<mstructlon  Coordl-  Do. 

nation  and  Estimates 

Branch. 

Regional  Project  Develop-  Do. 

ment  Engineer. 

Civil  Engineer _ Do. 

RegkMial  Supervisor  of  Irrl-  Do. 

gatlon. 

Chief,  Land  Acquisition  Do. 

Branch. 

Chief,  Repayments  Branch _  Do. 

Regional  Supervisor  of  Do. 

Power. 

Chief.  Power  Contracts  Do. 

Branch. 

Regional  Procxuement  and  Do. 

Property  Officer. 

Chief,  Procurement  Bramfli-  Do. 

Regional  Finance  Officer _  Do. 

Missouri  River  Basin  Flan-  Omaha,  Nebr. 
ttitig  Officer. 

Assistant  Missouri  River  Ba-  Do. 

sin  Planning  Offlcw. 


\ 
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BUREAU  or  sBca^MATiON— continued 


RULES  AND  REGULATIONS 


omcE  or  TEERiTORnBi— continued 


BOKNRvnxE  POWER  ADMOfirnuTiow— con. 


Wyoming  Reclamation  Rep- 

Cheyenne, 

Dlrect<H,  Budget  and  Fl- 

Saipan.  Marl- 

Chief  of  Ckmstructlon _ 

Vancouver, 

resentatlve. 

Wyo. 

nance.  Trust  Territory. 

ana  Islands. 

Wash. 

Project  Manager - - 

Pueblo,  Colo. 

Chief  Engineer,  Trust  Ter- 

Do. 

Assistant  Chief  of  Con- 

Da 

Chief,  Construction  Field 

Glenwood 

rltory. 

structlon. 

Division. 

Springs. 

Director  of  Property  and 

Do. 

Head,  Line  Construction 

Do. 

Colo. 

Supply.  Trust  Territory. 

Section. 

Administrative  Officer _ _ 

Pueblo,  Colo. 

Director  of  Public  Works, 

Do. 

Assistant  Head,  Line  Con- 

Da 

Project  Manager _ _ _ 

Loveland,  Colo. 

Trust  Territory. 

structlon  Section. 

Do- _ _ 

Casper,  Wyo. 

Transportation  Officer. 

Do. 

Supervisory  Construction 

Eugene,  Oreg. 

Administrative  Officer - 

Do. 

Trust  Territory. 

Representative. 

Chief,  Procurement  and 

Do. 

Internal  Auditor.  Trust  Ter- 

Do. 

Do _ 

Bend,  Oreg. 

Property  Branch. 

rltory. 

Do _ _ 

Olympia, 

Project  Manager _ 

McCook,  Nehr. ' 

Assistant  Commissioner  for 

Do. 

Wash. 

Chief,  Glen  Elder  Construe- 

Beloit,  Kans. 

Resources  Development, 

Do _  _ 

Wenatchee, 

tion. 

Trust  Territory. 

Wash. 

Assistant  Project  Manager-. 

McCook,  Nebr. 

Director  of  Agriculture, 

Do. 

Head,  Substation  Con- 

Vancouver, 

Chief,  Procurement  and 

Do, 

Trust  Territory. 

structlon  Section. 

Wash. 

Property  Management 

Economist,  Trust  Territory.. 

Do. 

Assistant  Head,  Substation 

Do. 

Branch. 

Assistant  Commissioner  for 

Do. 

Construction  Section. 

Construction  Engineer _ 

Cheyenne, 

Community  Services, 

Chief  of  Mklntenance _ 

Portland,  Oreg. 

Wyo. 

Tlust  Territory. 

Plant  Services  Manager _ 

Vancouver, 

Project  Manager - 

Grand  Island, 

Director  of  Education,  Trust 

Do. 

Wash. 

Nebr. 

Territory. 

% 

Read,  Shops  Section _ _ 

Do. 

Chief,  Ainsworth  Construe- 

Ainsworth, 

Director  of  Medical  Services, 

Do. 

Transportation  Officer  (2)__ 

Do. 

tlon  Field  Division. 

Nebr. 

Trust  Territory. 

Administrative  Officer _ _ 

Da 

Chief,  Farwell  Construction 

St.  Paul,  Nebr. 

Assistant  Commissioner  for 

Do. 

Maintenance  and  Equip- 

Da 

Field  Division. 

Public  Affairs,  Trust  Ter- 

ment  Officer. 

Administrative  Officer - - 

Loveland,  Colo. 

rltory. 

Plant  Services  Supervisor _ 

Do. 

Do . . 

Grand  Island, 

Chief  Justice  for  Trust  Ter- 

Do. 

Supervisory  General  Engl- 

Portland,  Oreg. 

Nebr. 

rltory. 

neer. 

Associate  Justice  for  Trust 

Do. 

Realty  Officer.  _  _ 

.  Da 

Do _ _ 

Casper,  Wyo. 

Territory. 

Supervisory  Realty  Officer.. 

Do. 

District  Manager _ _ _ 

Juneau, 

Attorney  General  for  Trust 

Do. 

Supervisory  Appraiser 

Do. 

Alaska. 

Territory. 

Supervisory  Legal  Assistant. 

Do. 

Administrative  Officer _ _ 

Do. 

Assistant  Power  Manager _ _ 

Do. 

Chief,  Project  Development 

Do. 

BONKsmisB  POWB  AOMXIfiarntATIOIf 

Chief,  Branch  of  Power  Op- 

Do. 

Division. 

Assistant  to  the  Admlnls- 

Portland,  Oreg. 

eratlon. 

Chief,  Division  of  Power _ 

Do. 

Chief,  Branch  of  Cxutomer 

Do. 

Project  Superintendent _ 

Palmer,  Alaska 

Field  Operations  <MBcer _ ... 

Do. 

Service. 

Assistant  Project  Superln- 

Do. 

Assistant  Administrator,— 

Washington. 

Chief,  Branch  of  Power  Re- 

Do. 

tendent. 

D.C. 

sources. 

Supervisory  Appraiser _ 

Boise,  Idaho. 

Special  Assistant  to  the  Ad- 

Portland,  Oreg. 

Chief,  Branch  of  Power 

Do. 

Head,  Appraisal  Section _ 

^himta.  Wash. 

mlnlstrator. 

Marketing. 

Appraiser  _ 

Do. 

Assistant  to  the  Admlnls- 

Do. 

Head,  Rates  and  Statistics _ 

Do. 

Supervisory  Appraiser _ .... 

Sacramento, 

trator. 

Area  Manager _ 

Do. 

Appraiser  (12) _ 

Appraiser  (4) _ 

Appralso'  _ 

Head.  Appraisal  Section. 
Supervisory  Appraiser.. 

Appraiser  _ 

Head,  Appraisal  Section. 
Appraiser  (4) _ 


Do. 

Salt  Lake  City, 
Utah. 

Amarillo,  Tex. 
Billings,  Mont. 
Do. 

Denver.  Colo. 
Do. 

Do. 


omcx  or  territories 


Chief  of  Insular  Affairs _ 

Oovemment  Comptroller  of 
the  Virgin  Islands. 

Deputy  Comptroller  of  the 
Virgin  Islands. 

President,  Virgin  Islands 
Corporation. 

Secretary  of  American  Sa> 
moa. 

Attorney  General,  American 
Samoa. 

Director  of  Administrative 
Services,  American  Samoa. 

Special  Assistant  to  Gover¬ 
nor  of  American  Samoa. 

Director  of  Public  Works, 
American  Samoa. 

Chief  Justice  for  American 
Samoa. 

Associate  Justice  for  Ameri¬ 
can  Samoa. 

Assistant  Commissioner  for 
Administration.  Trust 
Territory. 


Washington. 

D.C. 

St.  Thomas, 
VJ. 

Do. 

St.  CrolE.  VJ. 

Pago  Pago. 
American 
Samoa. 

Do. 

Do. 

Do. 

Do. 

Do. 


Do. 

Saipan.  Mari¬ 
ana  TbIathIm 


Chief,  Branch  of  Finance 
and  Accounts. 

Head,  Disbursement  Audit 
Section. 

Disbursement  and  Claims 
Specialist. 

Chief,  Branch  of  Supply _ 

Assistant  Chief,  Branch  of 
Supply. 

Head.  Procurement  Section. 

Procurement  Officer _ _ 

Electrical  Engineers  (3) _ 

Mechanical  Engineer _ _ 

Contract  Specialist _ 

Procurement  Agent _ 

Head,  Inspection  Section _ 

Assistant  Head,  Inspection 
Section. 

Head.  Pacific  Coast  Inspec¬ 
tion. 

Head,  Pittsburgh  Inspec¬ 
tion  Office. 

Head.  Schenectady  Inq>ec- 
tlon  Office. 

Head.  Field  Receiving  In¬ 
spection. 

Head,  Material  Oontrol  Sec¬ 
tion. 

Assistant  Chief  Engineer.... 

Consulting  Engineer _ _ _ _ 

Electrical  Engineer  (8) _ _ 

Assistant  to  Chief  Enj^eer 

(8). 

General  Engineer  (6). _ ... 

Supervisory  Electrical  En- 
glnew. 

Civil  Engineer  (4) _ 


Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Pittsburg.  Pa. 

Schenectady. 

N.Y. 

Portland,  Oreg. 

Do. 

Do. 

Do. 

Da 

Da 

Do. 

Da 

Do. 


Do. 
Do . 


Do. 


Do. 


Seattle,  Wash. 
Spokane, 
Wash. 

Walla  Walla, 
Wash. 

Idaho  Falls, 
Idaho. 


SOUTHWESTERN  POWER  AOICINIBTRATION 

Chief,  Division  of  Power _ Tulsa,  Okla. 


Assistant  Chief,  Division  of 
Power. 

Chief,  Branch  of  Customer 
Service. 

Chief,  Branch  of  Construc¬ 
tion. 

Chief,  Division  of  Adminis¬ 
trative  Services. 

Assistant  Chief,  Division  of 
Administrative  Services. 

Chief,  Branch  of  Supply _ _ 

Financial  Management  Sys¬ 
tems  Analyst  Office  of  the 
Administrator. 

Assistant  Administrator _ _ 

Chief,  Management  Office, 
Office  of  Administrator. 

PubUc  UtUlUes  ^iMclallst 
(4). 

Chief,  Branch  of  Power  Op¬ 
erations. 

Supervisory  System  Opera¬ 
tor. 


Do. 


Da 


Do. 


Do. 


Da 


Da 

Do. 


Da 

Da 


Da 


Da 


Da 


[FJl.  Doc. 
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